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A Brief Discussion on Improving the Functions of Part-Time Directors and Supervisors

in State-Owned Enterprises
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[ Abstract ] Through analyzing the existing problems in the work of part-time directors and supervisors in

state-owned enterprises, the paper puts forward a series of corresponding solutions. The part-time directors and

supervisors should improve their ability to perform duties through establishing normative institutional constraint,

Shenyang Aircraft Corporation,

reasonable reward and punishment assessment mechanism, and irregular targeted training and learning.
[RBIR )@ b R ELEF; R AL

[ Keywords ]state-owned enterprises; part-time directors and supervisors; function

Shenyang, Liaoning, 110034, China

[ DOI http://dx.doi.org/10.26549/cjygl.v1i6.639

15|85

WS /N FREI AW & R, Py 5k b S5 Tanidrng i
INARE (R, SR EI A FIE B A, ASCHEEA TR B, T2
FIPRMEIGE, BT AR ETEN T R BA R EE TR, AALE
HLAAIEFENESE T, Anfal St B - SRR, Anfryii
Y NACGRATRE AR, Anfalif R 5~ B PR B HE(E 55 )
B T VA EVE R TR T RS S

X TREIRE R E SR, —EENESER
HIZRIDT, IX SR I S ARV E RSB DA . ZORE IR SR
HEEHNFEET) EHRLEATT L. —RITEE RSk
FAUHI RIS SRR BLE], XTI
. ZREFRESMIHBEE R RE &, B EE S
1o EEREE R EE AR R R, B
SHEM R E ARG A &R, (B TR E R —
Bito DRI, B A S e NAETRE (7, AR IR IS IR P2 At FIE

HAb IR S AU B RIR 55 1 SN T i B A
H S B DR B S A B E R T &, 53
R EAD, TR & T,

B, I A E R R T AR S
5B A TIHEI U I E R PR EE T, BarE
W EMTHERGIE, MmRIFEESIRAE S
BT, R E R R A E M STHE TR D

JEAT H ot NHRTT I i H R R AR I Rl o
EMI S TR, ARERARUE, BT B EEE G
AR ; B RAR AR AR (L REFFEE ARE K FRHIIR 51k
o

2 ERFERRAEFENRERASR

AR LT, — SR RS, EHA
WA T TEISER , JE A EINEE TRl Fr— 7 Hi 218
SUR/Idaatan b PN AW QRS = Sr= N ST s LN S LiN  Eavil

2017 %12 A 533



2255 3. Finance and Management
[December 2017

“~_ SYNERGY

il

l‘|

TSI BT, FIHIE — BB eI B R IR Aot
TTEH. EIRMIH R ANGR T, B8 RIS S 5575t
NEPAGEIAN G, IRGEF IV, S Al 5%, B
TR RBARR TS (ERHEARRFIRHEREA R
ZAFIANG Fp R E A ol B AR TV ERO %8, X
THITAE HR TSR, ARERA TR EEFL,
HEEFEBTIIES, SEERERFANRTTER S K IER
REFERP. EZAFEL TR,

OEFeAEEVAITIEZ . WRARIENE = H% D
AR TR RS AT il

QMR ER ISR RN, A ER DT e AN Ik
AR A

@FHE IR FH O AR, A LA RA TR T8
FEE IR TR AS HREe RHEe, AN EE—F
WAS I, EMIE PTAE S TR,

@TAIA L, S AFIRTAE, LA THE Y55, %A
WA , 2 A AL, B T SR T, A AT RS
F VR

FRATERIEL A INEBIE R, WA S NI R, RRE R e T
AE0 ERMER EE, R B T EaRiRRE, A E]IR
HRH S AMGRSARE R D REER, SR 2 T 25 |
DTS RFREEBITEIGES S . Wit , LAk E R RRAAR
I, AR TF 25057, A RGN , B D LB TRTR 2=
MR HAR

3 RRERINELERERGEN

VR, BB LR IR TR A BUE TR SR (EA SRR A
FR A RIS R R A, RIEIR BRI H R ARG, Rleel
BOAHE A M T T E AR E, REHESE MIARER
f&o

TEBAHITT ) Fa 4, SNETEASE B0 28 o T T AT
R RTROR , UG AETEIE TR, MBSt s i sk
HIZRTHESHE Pl R, ARefE T ArEmd gz
T Az,

3.1 I HTCHIHIE LR

TR —TE L TVERA HAGE S F TR, (FRE
PR ZLRE T TR, REAAERIEEA L, R ERLR
No BRIV TGS EE A TVETS A TRERARAA , ZAEEBY
bR B BT Rk Y N S TR
BEFREIABAE - IR AN CEATR IR S A A A ey
WE—RFAE. A X E—E e R E TR, AT LALE

534 2017 4E 12 F

ERA T RS AN E A, R R
WA HE ] R A A o R E — A TR E
Fhlt EW S RIRHE RS EE S R RIIG ER
EIARI X 55 s —FMIZS I LKES 2  mE 2 AYUTRL
RV S 2 RPN R DU E S H AR
BT AR AR EE LS . L EIRH S b S AN A =m]
8 AER”

3.2 BIUREHREZZIE

P TAERARATRIBE R TVRERIZY PR, S N2 SR
TG A NHVE TSR HIRE , MR 1 T T ERRE, 4
W BIEE 2 . R TEA IR H SRS
T ARSI RET , B E AR A ATk 36
FREE SIS IBOR , A RE IR SN S TR, 22
HlE — RIVIZEALIR A, WS ZAL ) , USRI a4 113,
FEE IR S RS

3.3 FRAIEREINFES

B ARIER TR —DUAERER . A SR E T
2, fEmdE IR R IRE R T AR SEPR BT, AT T
HINHETRK, EIPTRIR SR R FRIEIAE, Rk
RFEEEI T AR WA, DISEELLE TR TR
HERHOIARE TV E RIS, I &0 A Rab A R R IR
TR IR

RIS TR, G ST e ST B, - 2
LIRS T — R #as, 1EERE TR
S EX—MrEU YA, BB EER LRI,
PEATSRE ], RAGUFRIANT, A A A ERS
B0 PO TR 2%, BECPRIFRZ I , I SEBRZE BI04, £ERIT
HRR T S EIREE .

4 ik

BRI ORETN, B ARETRRI LR EAN
REH, R INHEEIRRE DRSS RT L S5 R I RTIRSY
TAERE. AR2Ie SR AT e R I R TR
TRV ERRR A, (L E I S TR IR T A, 7670 &3%
B AR ER , SRR AR R T A 1

S35 30k
[IFEZE P 5 A F TR S AT TR 5L 55,2009(6):11.
2125 BTN L 5 A F G FE ] B7IA22,2010(10):6.

[BIRH (R BT ARE A Sl AT LR K e RIS, 201009):5.
[41E B A RIATR SR IR S AR R 22 77,2011

(8):6.



