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[ Abstract] The college students' art troupe plays a very special position and role in many colleges and
universities. It guides the construction of campus culture and creates a colorful campus culture atmosphere
inside school. Outside the school, it displays the excellent cultural quality and characteristics of colleges
and universities, set up an exchange platform for universities and society, and achieve scamless docking of
artistic talents training. At the same time, it can effectively improve the comprehensive quality of college
students. At this stage, colleges and universities are actively creating college students' art troupe, but the
overall construction and management level is not in place, so itis difficult to play its due role. According to
the investigation, understanding and research, the paper will enumerate the existing problems in the
construction and management of college students' art troupe, and put forward the solutions and
countermeasures ofthe scientific construction of college students' art troupe.
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