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[ Abstract]Taking the undergraduate students as the object, the paper researches the influence
mechanism of goal orientation on the career exploration of undergraduate students through the mediating
eftect of self-efficacy by means of questionnaires. The study finds that learning goal orientation and target
orientation have a positive impact on college students' career exploration, and self-efficacy plays a part of
mediating role in the process, but there is no significant relationship between the avoidance goal
orientation and the college students' career exploration, and self-efficacy has no intermediary role
between them. Learning goal orientation has a significant positive impact on self-efficacy, and
self-efficacy also has a positive impact on college students' career exploration. Finally, this study also
discusses the implications of future research and the deficiencies of this research.
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