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Abstract

“Integration of work and learning” is one of the important modes of talent training in vocational education. Analyzing the talent training
mode of integration of work and study from multiple angles is conducive to the promotion and development of integration of work and
study.Based on the perspective of stakeholders, this paper analyzes the gains and losses of the main stakeholders of schools, hospitals
and students, so as to provide ideas for the teaching reform of vocational education.
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