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Abstract

The development of society and the progress of the Times have provided more convenient conditions for people’s life, and made
great changes in people’s way of life. Various data and information technologies based on the Internet, used in the management
link of enterprises, can provide convenience for the management of enterprises, make it more conform to the requirements of the
development of the Times, and is also the inevitable choice for the development of the Times. This paper studies the reform of
enterprise human resource management in the era of big data, discusses the problems in the enterprise and seeks the corresponding
solution strategy, hoping to promote the improvement of enterprise human resource management system and help enterprises to
better realize their development.
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