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[ Abstract) At present, human resource management work as a basic work of enterprise development plays an

important role in the normal operation of enterprises and the expansion of scale. However, due to frequent

problems in themanagement of personnel files, it has seriously affected the work of human resources management
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in enterprises. In this context, the paper explores the new requirements of enterprise human resources

Comprehensive Committee for

management for personnel file management. Firstly, the paper gives a brief overview of the new requirements of

theRemoval ofthe Party Committee

human resources management for personnel management, and then summarizes the problems existing in the

(Human Resources Division),

current personnel filemanagement. Finally, several targeted strategies are proposed for these problems.
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