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Construction of Human Resource Management Experimental Teaching System Based on Practice

Ability Improvement under the Background of Big Data
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[ Abstract] The arrival of the era of big data has brought great influence to the human resources management industry.
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The requirements of personnel practice ability are getting higher and higher. In this environment, it is necessary to

establish an experimental teaching system for human resources management and improve the practical ability of

personnel. Based on this, the paper starts from the impact ofthe big data era on the human resources management industry,

Harbin Guangsha College,

analyzes the problems existing in the current human resources management experimental teaching system, and actively

Harbin, Heilongjiang, 150025, China

explores the measures to build a human resources management experimental teaching system and enhance students'

practical ability, which aims to improve the pertinence of talent training and increase the employment rate of talents.
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