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Research on the value and application of archives management in

human resource management
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Nanjing Polytechnic University, Nanjing 210023, China

[ Abstract] Abstract: In modern enterprises, the importance of human resource management is becoming increasingly prominent, and
file management as the basic link of human resource management, has an important value and role. This paper analyzes the value of
file management in human resource management, discusses its application in recruitment, training, performance management and so
on, and puts forward some measures and suggestions to strengthen file management. Research shows that file management can provide
accurate information support for recruitment, provide personalized program support for training, and provide comprehensive data
support for performance management. However, there are some problems in the current archives management, such as the system is
not perfect, the quality of personnel is not high, and the technical application is insufficient. Therefore, enterprises should strengthen
the importance of file management, establish a sound file management system, improve the professional quality of file management
personnel, introduce advanced information technology means, strengthen the supervision and evaluation of file management, in order
to give full play to the value of file management in human resources management.
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