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Abstract

In the current society, big data technology is flourishing in various industries and has also had an impact on the human resource
management system of Chinese universities. On the one hand, the necessity of digital transformation of human resource management
systems in universities is elaborated, as well as the research background of transformation guided by big data technology. On the other
hand , theoretical analysis and case studies were used to analyze the impact of big data technology on the efficiency, quality, decision-
making, and other aspects of university human resource management systems, as well as the difficulties that may be encountered
during the transformation process. The results indicate that the application of big data in university human resource management
systems can effectively improve work efficiency, enhance the scientificity of human resource allocation, and help managers make
more accurate decisions. However, universities need to pay attention to issues such as data security and privacy protection, as well as
guidance for technological updates during the implementation process. This study has certain reference significance for guiding the
digital transformation of human resource management systems in Chinese universities, improving the human resource management
system, and enhancing the level of human resource management.

Keywords
big data; human resource management system; digital transformation; work efficiency; data security

EFAMRNBREAN R EEE R G H A

gkiE

T ARRREER AR AABE, A E - T4 TN 510000

=

LAl a P, KRUBHAEZATLPENDLE, LA PESROANTREE A% w kHw, —F @, HAET %#i/\j];ﬁ‘

BB RAGIFIER G LB, RORBERERI FHERARRL T Z, A—F @, m)ﬂﬁ SH, EBIRERE Tk,
T REFEEARTEZBRANTRERLRAGARE, e, 2RFFTONH IR ER TR P TREIGEE, £REN, k
HBEEGBRANTRER RGP RN, TAHZIRI TAERE, REANTREGHFE, B EREER P EG R
ﬁaﬁm&ﬁ%Mkﬁ?m&%ﬁ%%é5M#%# &$i%ﬁ%#ﬂ&oWW%%T%%?-n&Aﬁmﬁaﬁ%%
R FAHR, TEANTRELKRE, RIANTRELNKFLA —EAHETEL,

EScan|
KEHE; AN K REE RS HFAER, TIFE; REEL

15§ B, REEERE AR DA A MRS M A RS AL
B B R R . JosEs A E s TR, 2ifi, ké&?@&ﬂiﬁ@éll&#ﬂt&ﬁ%mo B

ZEEREMPIIRRE, BOREFPTERAEDS, #RE
FA R rh TR R AR, [RItE, 1S ARERER
AREIFFHESRADGIRE ARSI T, R
LTI T RERBARNS R N D G E T AR S e A ) 52

BEEETE, BROHAISIN T ESR. WBaMGslEE
TR SRIEAAARIRNEEUR, T ADBRNE
HEAEREENIER. i, FENERADSREE A

GRTERNIRCR | e e R — SRR, ik 0
BRI, X — ISR T3 Bk RTa] e i SRR

paran 2 b L] ==3R paran
B FEUEATL YR AR sy, D R R IR, SR A SR E R
—HRTF A IRRE O, R IRREE, i 2 BRAN R ESE RGHFEHERKQE

HERE=
[fEERT] IEE (1976-) , &, DEMFEEAN, B 21 B ANKESEZRZEHIR S H 8
B, HEIER, MBANRRAFR. ERIEAEE IR AL B, AR T H

37



MREEBESEWERMRE - $£02% - £ 034

<2024 £ 03 A

EHERNL RRE S X EENER Y, EENERAIE
JRE TR A2 ARk . T THREM TSGR
RN, SEIGIRERIITe 3 K LA A F TR o
BRE AR, BT E R 5 BEXEDSIFEE S
SRS BN IIRE, o R . MY
NGRS, ARSI s, &
SRl RS, AGTHIIE TR,
22 RHIERANERMENSRAHNEESEDN
#zhh

W% REEER R B R AR, B AR RS D
ISR TR AR . REIEROR R TR TR
BU, f7fE . ACFRASHTRE D BT, HE kRO T
M BRI S T H, B REUERR, R
5 BEATIDNT L SITAEARC ISR, EEmE. Hi.
S EE R, M EFR TR ERAR IR A%
TR, A ATTRIR R SRR R
23 BRANZREEZEHFUERENLE
BY

B AR T A B B S A
VERIE Lo B IER, SREis e A DRI Y
WORRAETE . REUER R BN IR L TR, 125
BRI HTIOEED Mﬁ%%kﬁffﬂﬁﬁﬁﬁﬁ@
Wk BT RS S Bl e s SR -HE T AR T A%
TE, WMAijdﬁmEﬁmﬁﬁiﬁﬁﬂﬂﬂmﬁwﬁa
AR RES IR I R A TR I TR A S S, ok
ﬁ%ﬁ&@%\%ﬁ%Aﬁ%ﬁﬁﬁﬁﬁﬁm%,%%Eﬁ
HRIEERI R

BT REMERIE Y, SRS IRE T A5
BRI Z 5 . (ERF RS RE T, ilhE —Lt
PRMERIEEL P 16 SOB I SR RS R AR &R A &R
TR A MO DL N B R IV O TR Rk
3 REFEH AN ESRANZRERRZREZHKIE
31 RHEMSIANESRANZEEEREFH
N FH
R N TR IR B A S MR AR R T AR,
S SO R B R AR A AT ks A IR

e

R,
Ao
Kﬁﬁ&ﬁmﬁkﬁmﬁkﬁmfﬁﬁg%m%Tﬁ
HOEUERIR . R A IRE R A FE R GER THIEE
M EIRRIRIGER, Ehj%EKEGXYWa%T@ﬁEiﬁﬁ
GG D] I B P4 6555 % NI DS EEb R 4 s e (NI G i
GFFER, HEMMENRGEAEE R RBUE A I3RS
B, SEEUE B RYSER PER SRS o
REAERARLE SR SRR A gerh RN 22
BN 8IS mIﬂWWﬂﬁﬁﬁ%ﬁﬁo@ﬁﬁﬁ-&\

38

FHIBEGE, SR el DR R ERE SN, Rl AL
PER AT AR IR A RIS R . KEFEHARETA
BBl R ML) B TREUITR, MRS TROREIFNTS
SKIEEAE A ISR . KRR AR AT DB 51 T
GRS RIT, PRORIAIRIE, SCRE
PRI LR oAt

32 AHIBEBHERANREEERGUEMNZ M

REHER AR K5 AT @ AR E RS R
W&,

REHEHAR BT DL B s A Do) I sk vt Ak
BENRGAEEHIEE, 1H8 TESENT THESM LR
67 N EINE W ES U IS e N

REHES A AT DLl H A SR HT RS T, $2 4t
A AT RIS TR R R IE . B AN D RIR R SRR
BT ERAEN, BRI EURENEM, mASdERA
AP T R EAEEI TR T, B BhE R A%
JEA MO SRR R RERf ) o

REHER A T DB HAE T A RE M T B, 25
A AT E TR BRI TR . B DI FRAUR RS
TEAEINESE, ATyl el DUSE B T & I EFR
&0, F NI TR AR,

3.3 KBTI AERA N ZRARRITE

R ARAE O A i A D BRIR A o 5 T R 0 T A 42
EHEEEH.

KB A AT DU e R SR 1 BT RIS P, AR ED
AR A TGRS I A RIS A AR . i o Hr e A Y
HE. B UAEDEEE, Sin] DL R T A
ERPERL I, M ERE g

KRB AR AT DL 3 53 T S8z 10 i Rs 1,
R AT RIS A BTSRRI L. B 4T
GuskidE, SR DIAISTI T MAFIERA, MifnfleE
FERE AR s B RTINS TS 2 O MARIABA, SREX
FER O

REHEH AR BT DL 3 53 T3R0S RS i,
R e N TEIEE ARSI RIS IRAC S . BT
AT HIERNITERAS IR, S DT R S A 1
B IRAEATR R, PR IR AR

FEEER A B A RIS H A s B B
Mo EAMXATPIE S A TRE AR, B n] DUk
AR, SCBFERRERME M A RIRE T, e iR m]
RessThIl—EERMERIBRGY, 16 SO X e R AR

4 ERANAEEERGHFLERTEIGH
PR MEFN Bk &%

4.1 HiRL £ 5RA KPR B
TEEAR NI IR ST R G R A A f

SR TSR

s



HREESMIERHR - £02% - £ 038 - 2024 £ 03 A

2 BRI RGO TS 2 R . TR
FEEETRIET, RER ARG BT, i
TR THEEAGR . TIERIL, BRdR. Sudarnes .
X BRI aE M AT RE i AR AN, XS T
BaRAB A= 52m0, EL R RTRE M. TS PE . F5EL
TREERE B, ABARGRI AR . 55k,
EARBIRRARE IR Bt e 5 A B A L5,
{EIRIRANEE 100% ARIEEIRI L4
4.2 FAREF TR PE AR

TR AR L R R, BORFEFT RE PR A S 2
Mo BN GIFEIERGAES | AFHERAEIER ARG, 4
SREER TR R IO BT 2. AERERRORIREL
JErh, HTEHRREE . SRR TEARWNREL, BoRbrE
AR, e AR IR E T ARG TR AW SIATE I
HIHBROR, X E RN TP & RBaERIE L.

BORFEFr R T — Mg B B A o i) RIS ——oAR ik
PRI T & A HER ORI T B AN, &5
HHEMEE S A TR A ERIE AU R AR & T
ST S SRR, iR AR A B T E O
AR, B a AR AR A A8 A A AT #AN

AR EHRSFEASREARE RN, b TSR
SEFEAN T TRE PRt EE, WA SR AL SRS A5
AIRETCEE MR |, SECEAACHE IR B, #rvdidiEd
BT HaE AR IE R . PR EIESE, MmElA
AGEA BRI SRR TR, Xt Rt T AR
ROTHRTE, fH RIS ST ey TR, X TeEe N
AGEIFIE ARG FLROERE, R 5 AR E R A IR
W70

Britz s, BOREFnAH R T TIEA RBRERN kL.
—IRBOREE TP ] RE TR 22 T N ST A AR R
s PUERZHTHRAR . AN TG ERES AR I ARG ik
B, i H e TIEA R EE T, B SEAA K.
VA BT, HoREH @R AR R8T

BV R AP R RORERS . AGUREAE R IR
ANGHRREE . Hifn, SR T AR T,
WBATNRBX LR, FHRRAIN, DARRERE LA A I
FlEFT.  “—UIRIKEATARERERA A RREET” HOkEHh, $851&
HHEROR EHT RIS, K HEA SIS 5 .
43 MAAHEABTRANFREE REHHFUL
2]

A TABEEM SR IS T A AR,
e 8 5 S Y PR HE AT st o 0 B An ) A R A AR A T

g
fE
7

PR, AR A N A & H S A RIS
R AP H A O AE AT R IR SS . TiX
Lo R E E RS ARRII AT . WA /1.

EROETFEERE], AR AU SRR
FOIRIER, SEZ RO R A E AR, B i
NTTRIFRNS . HAREIRL S eSS 208, W NFE
SRR RIRN o Ban, SRnfmTiiE B B H R B i,
TR & R PRI A BRI TSRS s ] (LA S
Al S5k, DAsEn A A ToK s anfifes e i o
R, R ENCR, SJORKRATME; 55,

EHKE, SRADHREEE RSN —
TE AN ARG TR, TSRS IITE LT RIRERE
AT AR R LA R R AR . AR, ke
REAE R, EEHERAARE SN ADEE, DU
BB 5 HREAE X R

5 £5iE
RSN AT B v S 2 e IS IN I

FATNRBFEGEEA RSP EZNER, FILER
A Rlfl &, fem TIERCE, fRayoRrREtE. 2R,
FATHR YIRS, A B s iuEL s,
TR | FH R, TER TP RARER. BRI
SCHRRf T RER E S AT RS T RS RN AIE, 4
H TR SR T, AT RE ARk R T T 2R P
T, ABDEFER S AR 2 &b BN, 18 SR A AT
IR STHE SRR, anfrf AR ARSI TR A SR RATEL
FAER TR REI TR AT . XA R, R
HEER AN RIRE ARG, TRULTEIRRRTE
SEN. ARTFR AP R SRR, eI LLE
T FPEEELHESE 55, SEANE RSP E A R
TR BEFh, KEFRER B S MIEREL AT, anfal
AR AT IR AR AR M SRR E N . IR
i, B AREIESR AR L e, MIERA TS —
R %, DEtahEESR A D ERE T AZHETL
FERIRRRE, MIfHEmEmd, R A RIRRR
S 30k
(1] FHBFEAREIE R ARG T A SR I SRR 22 ).
R HTIER PR (4 SRR R1,2023(10).
(2] alkEan AEHE AL AR E R AR R 56 1]
I JEF11,2023(16).
B] EFPRFEREEA N CIRE D] 0 B H,2023(5).

39



