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Abstract

Under the background of social change and economic development, the research on the stable work of retired letters and visits is
particularly important. With the increasing trend of population aging, the status and influence of retired people in the society are
becoming increasingly prominent. As an important part of the society, the protection of their legitimate rights and interests and the
satisfaction of their psychological needs are directly related to the harmony and stability of the society. At the same time, with the
development of information technology, the ways and channels of retired letters and visits are also constantly changing, which puts
forward new challenges and opportunities for the stable work of letters and visits. Therefore, it is of great significance to deeply
explore the stable work of retired people’s letters and visits under the new situation and to explore effective solutions. This paper
aims to provide reference for government departments and relevant institutions through the systematic analysis and discussion of this
field, so as to better serve the retirees and promote the sustainable development of social harmony and stability.
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