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Abstract

This study explores the relationship between existing salary management systems and employee incentive effects from a financial
perspective. A large amount of first-hand information was collected and analyzed in detail using questionnaire surveys and field
investigations. Research has found that a reasonable salary management system can improve employee motivation to a certain
extent, and it has also proven that fairness in internal salary distribution is particularly crucial for enhancing employee motivation.
In addition, the reasonable setting and application of salary levels in enterprises are key to promoting sustainable development and
reform. Therefore, enterprises need to continuously improve their salary management system from a financial perspective, so that
it has greater incentive functions. Moreover, the design of the salary management system needs to fully consider the psychological
expectations of employees and changes in the social environment, in order to meet the continuous improvement needs of employees
in both material and spiritual aspects.
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