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Abstract

In the environment of increasingly fierce market competition, the cultural construction in enterprise management has attracted more
and more attention, because it is the soul of the enterprise and the driving force for the development of the enterprise. Different
types of enterprises have different cultural characteristics, and each culture has its own unique values, which will affect the work
attitude and behavior of employees. Corporate culture improves employee’ loyalty to the company through the influence of employee
behavior and awareness, and creates good economic benefits for the enterprise. Through the study of the influence of corporate
culture on employee job satisfaction and loyalty, this paper deeply explores the internal relationship and influencing mechanism
between them, in order to provide reference for research in related fields.
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