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Abstract

This study explores the role of quantum leadership theory in enhancing organizational dynamic capabilities, particularly in promoting
innovation, flexibility, and effectiveness in dealing with uncertain environments. The paper constructs a theoretical model of content
subtype leadership, organizational resilience, organizational citizenship behavior, and power distance, and uses quantitative methods
to analyze 405 valid questionnaires in the Chinese context. Research has confirmed that quantum leadership has a positive impact on
organizational citizenship behavior and organizational resilience, with organizational citizenship behavior playing a mediating role;
The power distance regulates the impact of quantum leadership on organizational citizenship behavior. The research results provide
empirical evidence for optimizing leadership style and enhancing organizational resiliency, and advocate quantum thinking model to
drive sustainable development and success of organizations.
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