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Abstract

In the modern enterprise management, it is a positive practice to integrate the ideological and political education into the staff training
system. This approach can greatly mobilize the enthusiasm and creativity of employees, so that they work with higher enthusiasm
and motivation. Through systematic education and training, employees can establish the correct values and career outlook, so as to
be more firm in thought, more self-disciplined in behavior, and finally achieve a high degree of unity between personal ability and
company goals, and then promote the work efficiency and quality of the whole team to a new level. Therefore, in the enterprise staff
training must pay attention to ideological and political education, establish a improve the mechanism, improve the training content,
and give full play to the role of ideological and political education in promoting the development of enterprises.
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