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Analysis of Salary Management and Assessment Evaluation
for Leaders of Enterprises Affiliated to Universities under
Dual Attribute
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Abstract

Since the 18th National Congress of the Communist Party of China, the reform of salary management and assessment for leaders
of enterprises affiliated with universities has achieved significant results, but there are also problems such as delayed system
construction, confusion of assessment objects, imbalanced salary structure, and biased assessment and evaluation. It is suggested to
promote the reform of salary management and assessment and evaluation based on strengthening the construction of the Party, update
the concept of salary management and assessment and evaluation with the goal of promoting Chinese path to modernization, ensure
the direction of salary management and assessment and evaluation with the purpose of improving the modern enterprise system with
Chinese characteristics, build the mechanism of salary management and assessment and evaluation with the indicator system with
dual attributes as the carrier, and promote the continuous optimization of salary management and assessment and evaluation with
the dynamic monitoring and adjustment of the indicator system as the traction. At the same time, on the one hand, we encourage the
establishment of a two-way talent flow mechanism between schools and enterprises, and on the other hand, we ensure the fairness
and objectivity of salary management and assessment evaluation.
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