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Abstract

The purpose of this study is to explore the career planning and development path of employees in state-owned enterprises. Through
questionnaires and in-depth interviews with employees of state-owned enterprises, this study reveals the main needs and challenges
faced by employees in career planning. The results show that employees in state-owned enterprises generally lack systematic career
planning guidance, and suffer from unequal promotion opportunities and unfair distribution of training resources in the process
of career development. Therefore, this study puts forward a series of targeted suggestions, including establishing a sound career
planning system, optimizing the promotion mechanism, increasing the investment in training resources, etc., in order to promote the
career growth of employees and the long-term development of enterprises. The research results have important practical significance
for human resource management in state-owned enterprises.
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