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Innovative Path of Public Human Resource Management
from the Perspective of Social Resources
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Abstract

Based on the perspective of social resources, this paper explores the innovative path of public human resource management. By
analyzing the current challenges, a new perspective for theoretical reconstruction has been proposed, including role transformation,
multi-party collaboration, and the application of social capital theory. The study proposes four innovative paths: building a diversified
talent introduction and training system, optimizing incentive mechanisms, strengthening information technology construction, and
deepening the integration and utilization of social resources. The aim is to improve the efficiency of human resource management in
the public sector, enhance organizational vitality, promote the improvement of public service quality, and provide new ideas for the
practice of public human resource management. By deepening the integration and utilization of social resources, the efficiency of
public management and the quality of public services can be effectively improved.
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