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Construction of talent character trait evaluation system
based on psychological test

Chunguo Zheng' Bilin Tu’
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Abstract

Personality trait evaluation is an important tool of modern human resource management, which can provide scientific basis for
enterprise recruitment, job matching and team building. Based on the theory and practice of psychological test, this paper analyzes
the basic principle, tools and application status of character trait evaluation, and puts forward the systematic construction method
of talent character trait evaluation system. By integrating classical psychological models (such as five personality trait theories) and
advanced test techniques, this paper constructs a comprehensive evaluation system covering test design, data analysis and result
application. Research shows that the scientific personality trait evaluation system can not only improve the efficiency of enterprise
decision-making, but also promote the development of individual career, which has important practical value and application
prospect.
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