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Abstract

In the daily operation of an enterprise, human resource management, as the core link, is the key to promote the growth and
competitiveness of the enterprise. From the perspective of labor economics, the human resource market has obvious dynamic
characteristics of supply and demand, which puts forward higher requirements for the talent acquisition, retention and development
of enterprises. Around the balance between labor supply and demand, it is particularly important to put forward the method of
optimizing human resource management. By studying the reasonable construction of salary system, the scientific design of reward
and punishment mechanism, the comprehensive planning of education and training, and the optimal design of career development
path, the enthusiasm and innovation ability of employees can be eftectively improved.
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