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Study on the relationship between human resource
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Abstract

In the field of human resource management, how to improve staff performance through scientific management practice is a topic
of long-term concern. Starting from the main modules of human resource management, this paper analyzes its direct and indirect
effects on employee performance, including recruitment and selection, training and development, performance management and
salary incentive. Through the combination of theoretical analysis and practical cases, we discuss how the effective human resource
management practice can promote employees’ job satisfaction, work efficiency and organizational sense of belonging, so as to
optimize their organizational performance. Finally, the improvement suggestions are put forward to provide practical reference for
enterprises to improve their performance in a highly competitive environment.
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