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Impact of work-family conflicts on employee turnover
tendency and interventions

Shuangjie Yuan Lei Mao
Henan Vocational University of Science and Technology, Zhoukou, Henan, 466000, China

Abstract

Work and family conflict (WFC) has become one of the important factors affecting the employee turnover tendency. With the rapid
development of social economy and the change of family structure, employees face increasingly conflicting work and family roles,
which further affects their professional behavior and psychological state. This paper explores the influence mechanism of work-
family conflict on employee turnover tendency, analyzes its negative effects on job satisfaction, psychological stress and professional
commitment, and proposes corresponding interventions. Through theoretical analysis and case studies, it is found that effective
intervention strategies can not only reduce the occurrence of conflicts, but also improve the organizational commitment and work
efficiency of employees. This paper aims to provide business managers with practical coping strategies to reduce employee turnover
rate and improve job satisfaction, so as to achieve a win-win situation for the organization and employees.
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