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The incentive effect and optimization strategy of social
security benefits in human resource management
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Abstract

The competition between enterprises has become increasingly fierce due to the development of the market economy and changes in
organizational structure. Social security benefits are an important component of human resource management, playing a crucial role
in ensuring the retention of talents and the long-term development of enterprises. Social security benefits not only affect the rights
and interests of employees themselves, but also enhance the effectiveness of human resource management and bring more talents to
the enterprise. After introducing the concept of social security benefits in human resource management, this article elaborates on the
incentive effects of social security benefits in human resource management, points out the problems encountered in social security
benefits and corresponding strategies, and provides reference and guidance for enterprises to innovate their human resource models.
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