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Research on intervention strategies of enterprise political
work in the alleviation of employee occupational burnout

Zhanqing Wang Xia Zhou Yingkun Sun Fang Wang
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Abstract

In contemporary corporate management practices, employee occupational burnout has become increasingly prominent, directly
impacting organizational efficiency, employee well-being, and corporate stability. As a crucial component of ideological education
and humanistic care in enterprises, political work demonstrates unique advantages in alleviating occupational burnout. This study
analyzes the manifestations and root causes of occupational burnout from the perspective of political work functions, identifies
current gaps and shortcomings in corporate responses to employee burnout, and proposes intervention strategies including
establishing psychological guidance mechanisms, enhancing value recognition, optimizing incentive frameworks, and implementing
humanistic care. These approaches aim to achieve emotional recovery, motivation enhancement, and strengthened organizational
belonging among employees.
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