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Research on the Integration of Dynamic Management of
Personnel Archives and Credit System
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Abstract

Amid the digitalization and globalization trends, traditional personnel file management remains static and fragmented, failing to
meet the social credit system’s requirements for authentic and dynamic personal records. While initial achievements in credit system
development have been made, challenges persist such as limited data sources and restricted evaluation dimensions, necessitating
authoritative personal file data. As critical documentation of professional experience and moral conduct, personnel files can achieve
dynamic upgrades and deep integration with credit systems. This approach not only resolves the inefficiency of traditional file
utilization but also lays the foundation for building a credit ecosystem that covers all entities and applies across all scenarios. This
study explores synergistic development pathways between these two systems. The paper first elaborates on the theoretical foundations
of dynamic personnel file management and credit systems, then analyzes the necessity of their integration, and finally proposes
specific implementation mechanisms to provide valuable references for related research.

Keywords
personnel files; dynamic management; credit system; integrated development

ASERITEERSFREAREXRERMAR
PhHE
Ik GREE B R ZSOM, TP - EAK PUE 130700

=

EHFUEERNENT, BAAFHETERS. AL, EUARSGALEAREISAANRD L ERE S SHGR R,
RIS, AR AR RERRRRML, @GRS AMERRE—, PEELTRFARL, EFRBAMASELES T, A
FRREANARLEZS , EEBATFN XTI, LS REEAKRRRARE, BRALAM A RA R R
REM, XREAME “AIAREE. AYFERT A AESAFREL, AFTHIRE ZH R LR GRIZNS , AL
AAFMAETAFHEDSETRERAAEOMARE, MEERINTAFHESFEAKARSGL LN, RERE
T ARG R A KR M 32 5 IUHT, B AR R BT RIRAEA B AE B,

K
AFRE; HRFE; BAKER; BORE

EAFREE, LHEDERENE . ZUHEIE, fBRHL L
HE R AL ORI . AVPRMIISEN, BRI
T, ERARN ZEREG KRR AT, TRt EH
A IRTHESUATERE T RERTES R

2 NESHEEITEESFEAKRNAEX R

21 AEHRITEENNIE
ANFHEFER UL A a AIEEAZ0, Bk
I EHT S SRR S, ERERERM FEERET [

15|18
SRR EN BTS2 5 St IR,
B A T RS TS SRR T E R B L0 ) SRR
M. (B FEAITSEERRER, ERESmRS. 17
B S AR, S AIRUAT A | S TamEs T
(EEFEERE, HHTEERA ST, SHAN, BHA
HiR B, BRI, WIANIERLEE, FHA
Tbt, MEUERORS S PR, Rt B AL PR,

Xkt N TERESFHOR RPN, B sl

(EZE-T] i (1987-) , &, iRk, (PESMITE
AN, AR, BNEIER, MBEEEIEHR.

64

“BIASIREE” FR, FIMRIEAE “— UMY A5 R4 BRIR,
Mg ae D AT 2R B SIASERER LA . Ha iy R
R EARREIRARES BB, et R Biss R et
PR S TR . AP 2 DR EREUE Sl



MEREESMIERAE - £04% - 5041 - 2026 £ 04 A

KA, Bz, SRS MAREINES . TIHR
RAEIREMEEE, eI N, ASEEE R
FEWCHE . S5HEME, EHREC=ARFE . SR R bR A
W B SR s = i H 25 S NBETRIEA RS
H RIS ARSI B NLP T SOA | L2 ST
ANV FIZ 2880 M RRlR O - HEFRR)I, (3 AABERA
USRI 40%.
22 S ERERAMR SIS

o g5 AR A DL ZREGERE MR E AEGR, EER
A=A JEDEAROYERE, e s . SIRETT
a5 RIRERSFAEE; TASIRAIEG ST, 3TN
S B KSR TSI E NS, A S AT AR
INAEHEARE; AN ESERE . TS EHREE R,
WahFE &S, HERT . PERTIERE A% RHE
10 IZERNEE, BAIDF S 70%, B4mRigd s
RIE. 13 FATEM NSk, FICO MBI ST A s .t
AP KRR RS S, AT EARE; hERFE
(SRS SRR S A S EAERIRE, RESGES
LRl SRR CERHMER SRR T e
FEHSE, B S AT (S RS
2.3 AR EHIEISIRE

Bl e R IR B IR IR . (5 B R FRERS TR,
B, STEPREEERSBRA LT, TABEMRIE
TR TSR ORI, AT RS, anis L&kt
Pz KRB E R, SRHUEIEIL LR, FRER
5 BB RA T (FEHTE IR S 30%., B2y RN
15%. HIEVATRISSRINZ T2 St “HRits - NGt
- Flasdbm” AL, wiE “ASEME+GH Falhk
WES . Al HEERE . DAEERR, BRI, 2
TR TR ATESCR . SEAMESNET A S
FIFESE L SEafl, X PR B s i, ALt
BRI A, AT S PRI ST AT A DT
WAIF T H AT

SANEHERSERAKRASHLEREST
3.1 REANEHREENRER

R NFEEE A=A, M ERIZHIRS
AE. EHMRYRE RIS R MEEdE &R A EHED
B, HAZAHE . ARG —, B L=
HEH, PR TR, SrafiEREE REED . TE
LPERAER, WHEIMTERAR, XRERRESS K5
MGy o HUOCEHHTH MR Rorasema S aRah”
SHWLE, OUEETH. BIRET RN, LI IBER
MNEHEIE . At S TR SR 4 F K5 1T
A, ABREEEPOUEF IR, SRR T R
X STH RIS . FRfE R AR —(h: BRI
IRTRAINEASERE, SR, Biss. MRz

FERHE, REEFMCARAHSAMENNEREIE, SlcE
AN ESIERIRINEIRDE
32 EREREIZHMEFEK

YETHE S AR ABEFEAN AR R, Rk
NERZER AR R, SRR (S REUEREE—, BA
RAT GRS 5 . A IEREEdE, W AED . IR
WEE S ESRE BB E AR, Blin, FERHSENER
TESERICFRARTIEGY, (B ASEMERIDRNTRIL
B, THFSEECHNERE, HEAREI A s,
S5 “EHAM BEERERE . BN, BREEZEE
RS AMTESOAE D, B EdaEd thiEsEm . TIERET
LFBORE Y, MERA TR AERET. Ak
B IEFEENEES81T, # 20% HORIRI RS B,
(AL XELR SERR TR A . ZFRUR N SR EE 515 Atk
o, NI EAEIEREE “BHINE" , MIRLBHERE
= B
3.3 B & & R I W =) T BE S i

NFMESEARANRERS, BRI “1+1>27
AN, HESROT Y E LIS AR T . W RY A H T
=, AT RAE SN A RN E SR, AR
PUT. PSS EFENETE, M “BEEDE
“TIMEAEISR” , BERASHER M NS 2R3 [FIR,
RYZER D M B GTINHGE R R SRS 0 . ESSHiit, e
RR4s S8, Bilan i N el RSSO TR ZERAIE 5 FR B RE
TEEK, BB S RN LSRR ERRE T, HRYSERR
HEEHSMEDN “ERBHIE - ST ERERTS,
NFMERNR SRR T EE bt 58 . 1Y
ZHEEWATINE . T . EDRSREEDE, A
AEFPHESE TARTERY) AR o FRTE “IR
AIETENEN” WA RIG, /NI b T T
15%. BLARIRENE, XS LEE R A REE S E PG
ZEHRNOEN “EHEFT o EEEIED . TEEREIE
SRMEE, IS IS AE D, MifiAn BRI AE . B
FHIRY & S REATT S SRR, LHE AR AR
ZNEE
4 e R RNERSHENZT
41 YHEEmME

BIEERA R AN EMESE R AR N <L
%, TR SIRAMCIRE D, BRI BT
P PRt hTh, ZHEES— BRI A, T EE
N, AR DS BAME R BER: . Bl 005 e
D, BRI E IR 2R AT s R IhRiE,
S%FH RESTful AP SZEUES A 50 CAER 2, DU THEED TRIAY
BimEEzs, Wil ReElT  NERMEBIECRE” |, X
200 RIS B —4atd, LEERh. B ASREEEAA
AR, KIERRFAEIRRESE . RAER, ZHEEhE

65



MEREESMIERAE - £04% - 5041 - 2026 £ 04 A

5 SRR AR, W ED + EH” NESRME,
BEMNEL, REEER. BYITRAREZEN . AR5
(S BRI A TREEE, RS B A4S
W, ROBE T IRAMCS TR EIRSE A E R
42 FREXE

RE B, XgE, XEIES N TEREEEDFE, A
NFRESERRARSG LR | RTHTAEEeR P,
DXHRSED A AMRA DG, LSRR R, 6
B FE A AR, SEEREE R Ay R RNED, BT
K LRIRE . L5 “NEMEEE” DRI . IS
REE L, SRWUERESEIZEREIE, M4 iE
Ro REUBEDOTRELSHEEIREE, B TIFERSRE
MEER, MWESERITFORE. TERT5IA “BULARE
PEFRE , UEECYERE, N REOR R 26 2 M E
7. NLEREEE HEEHZ S B, OCR A
PIEPDIETS, ALFCXS SRS, FAEm Va0 JEE B
B RIRBIEERZRIK 95%, LB IERA KRR,
4.3 FIEERE

L= HPRERE RS RSE AN ¢ POPLE SEPOPNE S EE S
SEREARERIESINUE . e L, HH
& CNERIRIFE) TEREER(E A vEHERI,  BARER
fEetEa BRSO, Blan, shaigrpvfRnls.
FEEIEEUERER, MR RERME AR (s
T IRFHUALE NS TSR ), HFsmfIZDR — i, B
I AR B RS WENLRIGHTITH, RI5IA 277
HyE” #E, AR HBU . . ARRFRARR R
EREERRS” , T REIEA IS, SR &
R PG, AN EINE SMERAICE,
BT A AR, LR “RERERREDE” A,
F T PRE X BRI A EE R, O e 0
R, ORI T EdRNE, AR T RAAHER X
Bz, AHIEEEIHR L ST A
4.4 MRBHEIRE

BlE R FRIIRZOME TR R SE RN 2NEE, &

66

rEghll . SR, JAH = RSETINREIRAE . ek,
IRFERIRE RS, D] —#RECKIRE “#IE R+
BT + HIEFR” WRER, TIRSCRIET 80%,
FRAMIE N SIEEEAIAM 15 RIEMHE 5 K, BEMEMK
NDTERAR . Sptfkssai, S7nsiiizErr “Bilk
REDYERE” |, WERREIETS . TREAISE, ARz EaE Il
R “ERAFT EHIZESES, R R
FERLY fERJRERY A VB ZM 12% BRHA-2E 35%,
B AR MR, +- 2R TRE T, BN AR 15
AR ERR” |, BREPOEERSIHS . X TEhid =4S
INATHY, SFRE I Z2 AR A, EITIeS8n, &
wmidsE, TREDSELSRS BT 40%, #E
FIERL “SFEBEAZET R,
5 &iE

R ERTR, AMFRFEH, ANEMESSEESERK
ARG RIE, RREGMAEEER. S EHE
BFREE ¢, EIhERRE E, BURE IR L Sk AL
KRR, FAREMEBX S N TR, Ate
SR Re R B EIRGEEEENS IREIH, RS
R, X—BAERL . &R, G EEETRAE, 2
ERSEIED “ESEME” A “SISEREG” , itk
EREARBEIERIR, BudELrhEs. RERE,
BEEE A AARWREI . BN, fE A Rl
MR TEREATTESIER AR RESGE e E,
FEESE I AN S AR, RS
AR RmEALS, AEFEFENTIE 0 A8z 7.

S % 3k

[1] AR5 B AR E G Al AR S E PR )]
R H,2025,(25):109-111.

[2] BBAL 4 PR AN SEAN S TR (1 I e B (1] A ==
45,2025,(11):115-117

[3] B S RTINS RS TR SRR R (1]
NZE45,2025,(10):53-55.



