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management standardization in public institutions

Chanjuan Wang
Tacheng Regional Media Center, Tacheng, Xinjiang, 834700, China

Abstract

In the context of rapid social development, the management efficiency and quality of public institutions, as important providers of
public services, are directly related to the smooth operation of society and the improvement of people’s well-being. As an essential
part of institutional management, personnel file management not only carries critical data such as employee personal information and
career development trajectories but also serves as a crucial basis for human resource allocation and team optimization. Therefore,
enhancing the standardization level of personnel file management in public institutions is both a necessary requirement for keeping
up with the times and a vital guarantee for achieving efficient operation and sustainable development. This paper aims to explore
effective strategies for improving the standardization level of personnel file management in public institutions, with the goal of
providing solid support for their long-term development.
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