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The Accumulation Strategy of Accounting Archives in
Financial Management of Colleges and Universities

Jian Liu
Jinan Technician College, Jinan, Shandong, 250000, China

Abstract

The accumulation of accounting archives and materials is an important guarantee for good financial management. Accounting
archives and materials are tools and materials for recording and storing financial activities of enterprises, including various financial
statements, vouchers, books, etc., which record the financial income and expenditure, creditor’s rights and debts, assets and liabilities,
etc. A good accumulation of accounting archives and materials can ensure the accuracy and reliability of financial information,
provide effective basis for enterprise decision-making, and help to timely discover and solve financial problems. This paper aims to
explore the important guarantee of strengthening the accumulation of accounting archives and data for good financial management.
By analyzing the significance of accounting archives and data, it explores the problems existing in the current accumulation of
accounting archives and data, and proposes targeted strategies to strengthen the accumulation of accounting archives and data.

Keywords
accounting archives; data accumulation; financial management
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Discussion on the Present Situation and Improvement of
Employee Welfare System in Public Institutions

Lixia Hao

Discipline Inspection Commission of Liangcheng County, Inner Mongolia, Ulangab, Inner Mongolia, 013750, China

Abstract

The status quo and improvement of employee welfare system in public institutions is an important topic in current public management
research. This study takes the current employee welfare system of public institutions in China as the research object, adopts research
methods such as questionnaire survey and in-depth interview, and makes an in-depth analysis from the establishment of welfare
system, the implementation of welfare policy and the satisfaction of welfare. The results show that the current welfare system has
some problems in meeting the welfare needs of employees, improving employee satisfaction and retention intention. Based on this,
this paper puts forward the strategies to improve the welfare system of employees in public institutions, including innovating the
welfare pattern, raising the welfare standard, strengthening the fairness and rationality of the welfare system, and establishing a sound
welfare satisfaction evaluation system. This study is of great value to the improvement of employee welfare system in both theory
and practice, and aims to provide reference for the reform and optimization of welfare system in Chinese public institutions.

Keywords
employee welfare of public institutions; welfare satisfaction; welfare system improvement; fairness and rationality
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The Current Situation and Improvement Ways of Employee
Compensation Management in Public Institutions

Yifeng Liang
Discipline Inspection Commission of Liangcheng County, Inner Mongolia, Ulangab, Inner Mongolia, 013750, China

Abstract

With the rapid development of society and the sustained growth of economy, the number and scale of all kinds of public institutions
in our country are constantly expanding. However, although the public institutions occupy an increasingly important position in the
economic and social development of our country, there are many problems to be solved in the salary management, such as the single
salary structure, the lack of incentive mechanism, and the opacity of the salary management system, the existence of these problems
affects the work enthusiasm and job satisfaction of employees, and then affects the overall operating efficiency and service quality of
public institutions. This study conducted an in-depth study on the problems in the salary management of public institutions, through
theoretical analysis and case studies, it proposed corresponding solutions and improvement suggestions, hoping to improve the salary
satisfaction and work enthusiasm of employees by changing the salary structure, so as to improve the work efficiency and service
quality of public institutions, it provides strong guarantee for the rapid development of Chinese public institutions.
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public institution; salary management; incentive mechanism; job satisfaction; service quality
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Reflection on the High Quality Development of Cadres
Education and Training of State-owned Enterprises—Taking
a Secondary Company of CCCC as an Example

Jingjing Ma
China Communications Construction Corporation Rail Transit Branch, Beijing, 100000, China

Abstract

As an important content and powerful means to promote the construction of the cadre talent team of state-owned enterprises, the
cadre training has a huge impact on whether the cadre can truly grow and become a talent and the high-quality development of
enterprises. The purpose of this paper is to analyze the current situation and existing problems of the company’s cadre education
training work, to think about the suggestions for optimizing the enterprise cadre education training system construction,to strength the
management of the whole process of cadre training, and continuously to increase the application of cadre inspection, identification,
selection and appointment in cadre training, and combine cadre training with cadre use to the greatest extent.and further improve
the cadre education training management system and long-term incentive mechanism, improve the cadres ability to perform their
duties,and promote High-quality development of state-owned enterprises.

Keywords
state-owned enterprises; cadre education and training; cadre inspection; recognition
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Research on Communication Issues and Countermeasures
in Enterprise Management in the New Era

Lu Dai
China Aluminum Zhongzhou Aluminum Industry Co., Ltd., Jiaozuo, Henan, 454174, China

Abstract

In recent years, China’s economy has developed rapidly, and the business scope of enterprises has penetrated into various fields. In
the increasingly competitive market environment, if enterprises want to occupy a place with their own strength, they must attach
importance to daily management work. Interpersonal communication and exchange are important aspects of enterprise management.
Through detailed and in-depth communication, enterprise managers can gain a comprehensive understanding of the development
issues of the enterprise from a comprehensive perspective. Based on the actual needs of enterprise development and the characteristics
of the times, they can formulate scientific and reasonable strategic plans, bring more economic benefits to the enterprise, and promote
its development. However, there are still problems in management communication among enterprises, which is not conducive to their
long-term development. Based on this, the article first summarizes the necessity of enterprise management communication in the new
era. Secondly, analyze the problems in enterprise management communication. Finally, research solutions to communication issues in
enterprise management in the new era.

Keywords

new era; enterprises; management communication
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Research on the Management of Rural Cultural Heritage
Archives under the Perspective of Rural Revitalization

Yunhong Sun
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Abstract

In the context of rural revitalization, help rural development, excavate existing resources, especially cultural heritage resources,
create characteristic archives management system, can expand the development space of rural areas, adjust the industrial structure,
increase local income, and realize the rapid development of rural economy. Thus it can be seen that it is particularly important to
carry out the management of rural cultural heritage archives, but there are many difficulties in the specific application process, such
as relatively scattered archives management, lack of perfect management mechanism, information construction is not in place,
which is not conducive to the further promotion of rural revitalization. Therefore, it is necessary for the grass-roots departments
to pay more attention, strengthen the construction of archives management of cultural heritage, give full play to the advantages of
archives management, integrate the existing resources, and help the rural revitalization. Based on this research work in this paper, the
opportunities and existing problems of rural cultural heritage archives management under the background of rural revitalization are
analyzed, and several effective solutions are put forward to strengthen the archives management.

Keywords

rural revitalization; rural cultural heritage; archives management
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Discussion on How to Promote the Standardization of Archives
Management Work
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Abstract

In the internal management work of water conservancy institutions, it is necessary to give enough attention to the archives
management work. Because of its own particularity, it is decided not only to pay attention to the confidentiality problem in the
archives management work, but also to give full play to its public service function. At present, the relevant institutions have
undergone great changes in the management system, and the personnel system has also undergone certain changes. In this
environment, the demand of water conservancy institutions for the archives management work is also more and more large, in order
to make the work smoothly and orderly, it is necessary to make the archives management work standardized, and according to the
corresponding norms to implement, so as to improve the management efficiency, so that the archives management better play its
service function.

Keywords
archives management; standardization; standardization; water conservancy institutions
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The Main Problems and Solutions in Enterprise Archive
Management

Xin Ye
Pingliang City Urban and Rural Construction Technology Archives, Pingliang, Gansu, 744000, China

Abstract

In the modern enterprise operation, archives management is the key link to ensure the orderly and efficient flow of information, but
the common problems in the enterprise archives management make this link face challenges. Not only includes the weak concept
of file management, the imperfect work system, the quality of staff to be improved, but also involves the digital transformation,
information security and other new era issues. This paper mainly analyzes the essence of these problems and puts forward practical
solutions. Through the in-depth analysis of the current situation of urban construction archives management and the proposal of
solutions, it is expected to provide effective guidance for enterprises to establish a more sound and efficient archives management
system, and promote the organization to better manage and apply archives resources in the information age.
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enterprise; file management; main problems; solutions
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Research on Reading Services for Visually Impaired Groups
in Public Libraries from the Perspective of Universal Reading

Ninghua Dai

Shihezi City Library of the Eighth Division of the Xinjiang Production and Construction Corps, Shihezi, Xinjiang,
832000, China

Abstract

Public libraries are important places that provide knowledge and cultural resources for readers from the perspective of universal
reading. However, for visually impaired groups, accessing library reading resources has become a challenge due to the presence
of visual impairments. Therefore, upgrading the reading services for visually impaired readers in public libraries is particularly
important. By utilizing modern technology and innovative methods, we can provide visually impaired readers with more convenient
and diverse reading services, promote their participation in library activities, and enrich their reading experience. Based on this, this
article focuses on analyzing the reading service strategies for visually impaired groups in public libraries from the perspective of
universal reading.

Keywords

national reading; public libraries; reading for visually impaired individuals; service research
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Research on the High-quality Development Mechanism of
Enterprises under the ESG Perspective

Bingjun Zhou Mengxi Chen
Guangxi Science and Technology Normal University, Laibin, Guangxi, 546100, China

Abstract

Enterprise ESG (environment, society, governance) performance on the development of high quality more and more attention, this
paper analyzes the application of ESG in enterprise environmental governance, social responsibility performance and corporate
governance, discusses the key factors of ESG in promoting the development of high quality, put forward the ESG performance to
promote the development of enterprise high quality path and Suggestions, including the position and role in enterprise development
strategy, related policy Suggestions and future research direction and prospect. Through the comprehensive analysis and discussion
of ESG concept, it aims to provide reference for the high-quality development of enterprises. With the change of the global economic
pattern, enterprises increasingly pay more attention to long-term strategy and high-quality development, and the government and
the public are paying more and more attention to the non-traditional financial statement indicators ESG (environment, society,
governance) of enterprises. The ESG performance of enterprises has become an important reference factor for the high-quality
development of enterprises.

Keywords
ESG performance; high-quality development of enterprises; path; countermeasures
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Exploration on the Current Situation and Optimization Manage-
ment Measures of Hospital Human Resource Management

Xiaolin Xie
The No.4 People’ Hospital of Hengshui, Hengshui, Hebei, 053000, China

Abstract

With the rapid development of society and the intensification of population aging, the development scale and speed of China’s
medical industry are constantly expanding. However, at the same time, the market has also put forward higher standards and
requirements for the medical industry. As a relatively professional and skilled industry, hospitals should also timely follow the pace of
social and historical development in human resource management, innovate human resource management methods, adopt advanced
human resource management methods, improve the quality of internal human service, and further promote the rapid development of
hospitals to meet the medical needs of the public.
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hospital management; human resource management; optimization measures
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Research on Leadership Development in the Human
Resource Reform of Private Universities

Yajun Xie
University of Sanya, Sanya, Hainan, 572022, China

Abstract

In today’s rapidly changing educational environment, private colleges and universities, as an important part of the field of education,
are facing the changing challenges of human resources reform. The development of leadership is particularly critical in this process
of change. It is not only an engine to promote organizational change, but also directly affects the performance and development of
faculty and staff. This study aims to explore the significance of leadership in human resource reform in private universities, and
propose feasible development strategies through the analysis of the existing leadership development status. Through the in-depth
analysis of practical cases, we will share the successful leadership development experience of private colleges and universities,
provide useful reference for the majority of education managers, and promote the sustainable development of private colleges and
universities in the field of human resources.

Keywords
private university; human resources; leadership
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Research on Digital Transformation of University Human
Resource Management System Based on Big Data

Yinglei Zhang
Guangdong Polytechnic of Science and Technology, Guangzhou, Guangdong, 510000, China

Abstract

In the current society, big data technology is flourishing in various industries and has also had an impact on the human resource
management system of Chinese universities. On the one hand, the necessity of digital transformation of human resource management
systems in universities is elaborated, as well as the research background of transformation guided by big data technology. On the other
hand , theoretical analysis and case studies were used to analyze the impact of big data technology on the efficiency, quality, decision-
making, and other aspects of university human resource management systems, as well as the difficulties that may be encountered
during the transformation process. The results indicate that the application of big data in university human resource management
systems can effectively improve work efficiency, enhance the scientificity of human resource allocation, and help managers make
more accurate decisions. However, universities need to pay attention to issues such as data security and privacy protection, as well as
guidance for technological updates during the implementation process. This study has certain reference significance for guiding the
digital transformation of human resource management systems in Chinese universities, improving the human resource management
system, and enhancing the level of human resource management.

Keywords
big data; human resource management system; digital transformation; work efficiency; data security
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