Analysis of High Payout Distribution Decision of Huabao Stock

Shunye Gu

Communication University of China, Beijing, 100024, China

Abstract

Taking Huabao Stock as the research object, this paper aims to explore in depth the reasons for the company’s high dividend payout
and its effects. In the current economic environment, the formulation and implementation of dividend policy is of great significance
to the company’s operation management, investor relationship management and the stability of the capital market. By carefully
analyzing the high dividend payout of Huabao stock, we expect to provide a strong reference for the dividend policy formulation of
other companies, and we also hope to provide a new and effective perspective for investors to understand and evaluate the value of

the company.
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