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Abstract

Through in-depth analysis of the application of salary incentive and performance evaluation in administrative institutions, this paper
expounds the implementation status and effect of these two incentive mechanisms in administrative institutions. Firstly, this paper
introduces the basic concept and theoretical basis of salary incentive and performance evaluation, and then analyzes the application
of salary incentive and performance evaluation in administrative institutions. Then, this paper discusses the effect of salary incentive
and performance evaluation in administrative institutions in detail, and points out that these two incentive mechanisms can improve
the work enthusiasm and efficiency of employees, and enhance the performance level of units. Finally, this paper summarizes the
experience and shortcomings of the application of compensation incentive and performance evaluation in administrative institutions,
and puts forward suggestions for improvement and prospects for the future.
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