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Abstract

With the advent of the information age, as a new resource, big data has begun to play a huge role in various industries, and human
resource management in enterprises is no exception. This paper selects big data technology as an important tool for optimizing
enterprise human resource management, by analyzing the basic concepts and characteristics of big data, specific strategies for
integrating and utilizing big data to optimize enterprise human resource management are proposed. On the one hand, this paper
introduces the new opportunities and challenges faced by enterprise human resource management under the condition of big data.
On the other hand, utilizing relevant big data analysis techniques such as data mining and machine learning to conduct detailed
analysis of the human resources of enterprises, in order to accurately tap into the abilities and potential of employees, and improve
the scientific and effective management. The research results indicate that big data analysis can not only improve the human resource
management level of enterprises, but also uncover hidden work efficiency within the enterprise, thereby improving the work
efficiency of all members of the enterprise.
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