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1.�Introduction

5
HWXUQ�RQ�LQYHVWPHQW�LV�WKH�EDVLF�FULWHULRQ�RI�FDS�

LWDO�PDUNHW��7KH�LQYHVWPHQW�RI�KXPDQ�FDSLWDO�KDV�

EHHQ�SDLG�PRUH�DQG�PRUH�DWWHQWLRQ�E��HQWHUSULVH�

PDQDJHUV��$OWKRXJK�WKHUH�DUH�GLIIHUHQW�FKDUDFWHULVWLFV�RI�

KXPDQ�FDSLWDO� LQ�GLIIHUHQW� LQGXVWULHV�DQG�GLIIHUHQW�VWDJHV�

RI�KLVWRU���DQG�WKH�LQYHVWPHQW�RI�KXPDQ�FDSLWDO�LV�GLIIHUHQW�

LQ�HDFK�HQWHUSULVH��WKH�FRPPRQ�FKDUDFWHU�RI�HQWUHSUHQHXU�

WULHV� WR�UHDFK�WKH�KLJKHVW�UHWXUQ�UDWH�RI�KXPDQ�FDSLWDO� LQ�

YHVWPHQW�

2.�Summary�of�Return�on�Human�Capital�In-
vestment

+XPDQ�FDSLWDO�UHWXUQ�RULHQWHG�PDQDJHPHQW� LV�EDVHG�RQ�

WKH�YDOXH�FUHDWLYLW��RI�GLIIHUHQW�EXVLQHVVHV��GLIIHUHQW� UH�

JLRQV�DQG�GLIIHUHQW�SRVLWLRQV��%��WLOWLQJ�UHVRXUFHV�WR�DUHDV�

ZLWK�KLJKHU�UHWXUQV�RQ�KXPDQ�FDSLWDO��WKH�WRWDO�DPRXQW�RI�

ODERU� LQ�WKH�QHWZRUN�ZLOO�UHPDLQ�XQFKDQJHG��$FKLHYH�DQ�

LQFUHDVH� LQ�RYHUDOO� LQFRPH��&RPSDUHG�ZLWK� WKH�SODQQHG�

PDQDJHPHQW��WKH��KXPDQ�UHVRXUFH�UHWXUQ��RULHQWHG�PDQ�

DJHPHQW�KDV�WKH�FKDUDFWHULVWLFV�RI� UHILQHPHQW�DQG�IORZ��

DQG�LV�PRUH�LQ�OLQH�ZLWK�WKH�LQKHUHQW�ODZ�RI�WKH�GHYHORS�

PHQW�RI��WKH�NH��WR�WKH�GHYHORSPHQW�RI�QHWZRUN�EXVLQHVV�

OLHV�LQ�WKH�GLVWULEXWLRQ�RI�ODERU�IRUFH���$W�WKH�VDPH�WLPH��

WKH�PDQDJHPHQW�V�VWHP�DOVR�SXW�IRUZDUG�KLJKHU�UHTXLUH�

PHQWV�>�@

7KH�NH��WR�D� �KXPDQ�UHVRXUFHV�UHWXUQ��RULHQWHG�PDQ�

DJHPHQW�PRGHO� LV�KRZ� WR�GHWHUPLQH� WKH�YDOXH�FUHDWLRQ�

FDSDELOLWLHV�RI� WKH�EXVLQHVV�VHFWRU� LQ�GLIIHUHQW� UHJLRQV��

%HORZ�ZLOO�EH�WKH�H[DPSOH�RI�SHUVRQDO�GHSRVLWV��ZKLFK�

DFFRXQW� IRU����SHUFHQW�RI�SHUVRQDO�OLQH�LQFRPH��7KLV�SD�
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SHU� LQWURGXFHV�WKH�FDOFXODWLRQ�PHWKRG�RI�KXPDQ�UHVRXUFH�

UHWXUQ�RQ�GHSRVLW��LI�QHFHVVDU���LW�FDQ�EH�H[WHQGHG�WR�RWKHU�

EXVLQHVV�UHVHDUFK��6LQFH�WKH�WRWDO�DPRXQW�RI�ZRUN�WLPH�LV�

EDVLFDOO��IL[HG�ZKHQ�WKH�QXPEHU�RI�SHRSOH� LV�IL[HG�DQG�

the�working�hours�are��xed,�the�calculation�of�the�"human�

UHVRXUFHV�UHWXUQ��ZLOO�IRFXV�RQ�FDOFXODWLQJ�WKH�VDYLQJV�LQ�

FRPH�JHQHUDWHG�SHU�PLQXWH�E��GLIIHUHQW�MREV�>�@

+XPDQ�FDSLWDO� LV�D�IRUP�RI�FDSLWDO�WKDW�H[LVWV� LQ�FRQ�

WUDVW� WR�PDWHULDO�FDSLWDO�� DFWLQJ�RQ�SHRSOH�DQG�SURYLGLQJ�

IXWXUH� LQFRPH��(GXFDWLRQ�LV�WKH�PRVW�LPSRUWDQW�ZD�� WR�

IRUP�KXPDQ�FDSLWDO��(GXFDWLRQ�SOD�V�D�FRQWLQXRXV�UROH�LQ�

HFRQRPLF�JURZWK�WKURXJK�WKH�IRUPDWLRQ�RI�KXPDQ�FDSLWDO��

$OWKRXJK�KXPDQ�UHVRXUFH�PDQDJHPHQW�H[SHUWV�DQG�PDQ�

agers�have�different�de�nitions�of�human�capital,�there�is�a�

FRQVLVWHQW�XQGHUVWDQGLQJ�WKDW�KXPDQ�FDSLWDO�UHSUHVHQWV�WKH�

UHODWLRQVKLS�EHWZHHQ�WKH�LQYHVWPHQW�PDGH�E��DQ�RUJDQL]D�

WLRQ�LQ�LWV�HPSOR�HHV�DQG�WKH�VXEVHTXHQW�UHWXUQ�RQ�KXPDQ�

FDSLWDO��7KH�UHWXUQ�RQ�LQYHVWPHQW�LQ�KXPDQ�FDSLWDO��VXFK�

DV�NQRZOHGJH��WDOHQW��ZRUN�H[SHULHQFH��DQG�SK�VLFDO�FRQ�

GLWLRQ�RI�D�FRPSDQ���LV�PXFK�KLJKHU�WKDQ�DQ��RWKHU�IRUP�

RI�FDSLWDO�%HQ�V�UHWXUQ�RQ�LQYHVWPHQW��6XVWDLQHG�JURZWK�

IRU�PRUH� WKDQ�����PRQWKV�VLQFH� WKH������V�ZDV� ODUJHO��

GXH�WR�LQYHVWPHQW�LQ�KXPDQ�FDSLWDO�>�@

+RZHYHU��KXPDQ�FDSLWDO�KDV� LWV�RZQ�FKDUDFWHULVWLFV��

VXFK�DV�WKH�G�QDPLF�UROH�RI�KXPDQ�FDSLWDO��WKH�FRQWLQXLW��

RI�KXPDQ�FDSLWDO� LQYHVWPHQW�� WKH�QRQ�WUDQVIHUDELOLW��RI�

KXPDQ�FDSLWDO�DQG�WKH�KHWHURJHQHLW��RI�KXPDQ�FDSLWDO��,Q�

YHVWPHQW�SD�EDFN�SHULRG�JURZWK��ZKLFK�IRUHVKDGRZHG�LQ�

FUHDVHG�ULVN�RI�LQYHVWPHQW�LQ�KXPDQ�FDSLWDO��2QFH�KXPDQ�

FDSLWDO� LQYHVWPHQW�IDLOV��HQWHUSULVHV�ORVH�QRW�RQO��WKH�FRVW�

RI�LQYHVWPHQW��PDWHULDO�DQG�WLPH�FRVW���EXW�DOVR�WKH�RSSRU�

WXQLW��FRVW�RI�KXPDQ�FDSLWDO�WR�FUHDWH�YDOXH��(VSHFLDOO��IRU�

WKH�SXUH�VHUYLFH�LQGXVWU��ZKHUH�WKH�HQWHUSULVH�YDOXH�FRPHV�

IURP�WKH�HPSOR�HHV�>�@

,Q�������WKH�KXPDQ�QHWZRUN�FDUULHG�RXW�WKH�������&KL�

QHVH�(QWHUSULVH�+5�GDWD��RQO��UHSRUW��UHVHDUFK��DFWLYLWLHV��

UHVXOWLQJ� LQ�WKH������HFRQRPLF�RSHUDWLRQ�2YHUDOO� VWDEOH��

WKH�HQWHUSULVH�KXPDQ�FDSLWDO� LQYHVWPHQW� UDWH�RI� UHWXUQ�

VKRZHG�DQ�XSZDUG�WUHQG�
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Figure�1.������LQGXVWU��ZLGH�UHWXUQ�RQ�KXPDQ�FDSLWDO�
LQYHVWPHQW�GHFLPDO�YDOXH

3.�The�Advantages�of�"Human�Resource�Re-
turn"�Management�Model

3.1�The�Business�Does�Tilt�Towards�High-Value�
�U�D�LR�

HFDXVH�RI�WKH�H[LVWHQFH�RI�H[WHUQDO�HIIHFW��HVSHFLDOO��IRU�

WKH�EXVLQHVV�ZLWK�VWURQJ�H[WHUQDO�HIIHFW�� VXFK�DV�FKDQQHO�

W�SH�DQG�ILQDQFLDO�PDQDJHPHQW�FODVV�� LW� LV�LPSRVVLEOH�WR�

DFFXUDWHO��MXGJH� WKH�YDOXH�FUHDWHG�E��D�FHUWDLQ�EXVLQHVV�

E��RQO��FDOFXODWLQJ�WKH�ERRN�LQFRPH��$W�SUHVHQW��LQ�VRPH�

DUHDV�RI�RXU�FRPSDQ���WKHUH�DUH�WRR�PDQ��UHVRXUFHV�EHLQJ�

invested�in�the�low�value�creation��eld,�and�it�is�very�dif��

FXOW�IRU�WKH�SODQ�PDQDJHPHQW�PRGHO�WR�GHWHFW�WKHVH�VLWXD�

WLRQV�DQG�FRUUHFW�WKHP��7KH�PDQDJHPHQW�PRGH�RI��KXPDQ�

UHVRXUFH�UHWXUQ��FDOFXODWHV�WKH�LQWHUQDO�DQG�H[WHUQDO�YDOXH�

FUHDWLRQ�DELOLW��RI�HDFK�EXVLQHVV�� WLOWV�WKH�UHVRXUFHV�WR�WKH�

�eld�of�"human�resource�return"�to�realize�the�balance�of�

WKH�RYHUDOO�EXVLQHVV�GHYHORSPHQW��DQG�DFKLHYHV�WKH�RYHUDOO�

YDOXH�FUHDWLRQ�PD[LPL]DWLRQ�>�@

3.2�The�Development�Path�of�Personality�Net-
work

7KH�HVWDEOLVKPHQW�RI�FRPSUHKHQVLYH�EXVLQHVV�SODQ� UH�

TXLUHV�HDFK�EDQN��HDFK�RUJDQL]DWLRQ�WR�FRYHU�DOO�DVSHFWV�RI�

WKH�EXVLQHVV��WKH�ORZHU�EDQN�LQ�DFFRUGDQFH�ZLWK�WKH�SODQ�

WR�FRPSOHWH�HDFK�EXVLQHVV�LQGH[��WR�WKHLU�RZQ�FRPSDUDWLYH�

DGYDQWDJH�RI�WKH�EXVLQHVV�GHYHORSPHQW��7KH�PDQDJHPHQW�

PRGH�RI� �KXPDQ� UHVRXUFH� UHWXUQ��JLYHV� WKH�DGYDQWDJH�

EXVLQHVV�RI�HDFK�QHWZRUN�LWVHOI��DQG�WKURXJK�WKH�SHUIRU�

PDQFH�DSSUDLVDO�V�VWHP��LW�JXLGHV�WKH�UHVRXUFHV�WR�WKH�KLJK�

�KXPDQ�UHVRXUFH�UHWXUQ��EXVLQHVV�RI�HDFK�QHWZRUN��,W�DOVR�

OHDGV�LQGLYLGXDOV�WR�FUHDWH�KLJK��KXPDQ�UHVRXUFH�UHWXUQV��

WR�PD[LPL]H�YDOXH�FUHDWLRQ�

3.3�Timeliness�of�Market�Responses

:KHQ�WKH�EXVLQHVV�FRPELQDWLRQ�SURYLGHG�E��WKH�QHWZRUN�

GRHV�QRW�PDWFK�ZLWK�WKH�PDUNHW�GHPDQG��WKH�EXVLQHVV�GH�

YHORSPHQW�RI�WKH�QHWZRUN�LV�LQ�D� VXE�KHDOWK��VWDWH��WKDW�

LV��LW�PLVVHV�WKH�RSSRUWXQLWLHV�IRU�WKH�GHYHORSPHQW�RI�WKH�

VXSHULRU�EXVLQHVV�DQG�LQYHVWV�WRR�PXFK� UHVRXUFHV�LQ�WKH�

LQIHULRU�EXVLQHVV��7KH�WUDGLWLRQDO�SODQQLQJ�PDQDJHPHQW�FDQ�

GHWHFW�WKLV�VLWXDWLRQ�RQO��ZKHQ�WKH�VXE�KHDOWK�FRQGLWLRQ�RI�

the�network�is�relatively�serious,�which�is�re�ected�in�the�

IDFW�WKDW�WKHUH�LV�D�ODUJH�JDS�EHWZHHQ�WKH�RSHUDWLQJ�GDWD�DQG�

WKH�EURWKHUO��QHWZRUN��DQG�EHFDXVH�WKH�DQQXDO�SODQ�FDQQRW�

EH�FKDQJHG�IURP�GD��WR�GD���IURP�GLVFRYHU��WR�DGMXVWPHQW��

WKH�WLPH�LV�OHVV�WKDQ�RQH��HDU��0RUH�WKDQ������HDUV���+XPDQ�

5HVRXUFH�UHWXUQ��FHQWUDOL]HV�WKH�SURFHVVLQJ�RI�PDUNHW�LQIRU�

mation,�which�can�be�re�ected�in�the�data�at�the�beginning�

RI�WKH�GHSDUWXUH�IURP�WKH�QHWZRUN�V�EXVLQHVV�VWUXFWXUH��DQG�

'2,��KWWSV���GRL�RUJ����������MIU�Y�L������
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WKH�ZKROH�LQIRUPDWLRQ�LV�WRXFKHG��)HHGEDFN�WDNHV�RQO��D�

PRQWK�RU�ZHHN�WR�PD[LPL]H�G�QDPLF�YDOXH�FUHDWLRQ�

4.�The�Strategy�of�Realizing� the�Maximum�
Return�on�Human�Capital�Investment�in�En-
��USUL���

4.1�Improve�Enterprise�Work�Analysis

-RE�DQDO�VLV�LV�D�V�VWHPDWLF�SURFHVV�RI�GHWHUPLQLQJ�WKH�

VNLOOV�� DELOLWLHV��NQRZOHGJH�� WDVNV�� UHVSRQVLELOLWLHV�DQG�

UHVSRQVLELOLWLHV�UHTXLUHG�WR�DFFRPSOLVK�DOO�WDVNV��,W�LV�DOVR�

DQ�LPSRUWDQW�KXPDQ�UHVRXUFH�PDQDJHPHQW�WHFKQLTXH��7KH�

UHVXOWV�RI� MRE�DQDO�VLV�SURYLGH� LQIRUPDWLRQ�DERXW� WKH�UH�

TXLUHPHQWV�RI�WKH�MRE�LWVHOI��ZKLFK�LQ�WXUQ�DUH�WKH�EDVLV�IRU�

the�preparation�of�job�descriptions�and�job�speci�cations.�

7KH�VWDQGDUGL]DWLRQ�RI�MRE�DQDO�VLV�DQG�V�VWHPDWL]DWLRQ�LV�

KHOSIXO�WR�DYRLG� WKH�LQYDOLG� LQYHVWPHQW�RI�KXPDQ�FDSLWDO�

FDXVHG�E��WKH�LQDSSURSULDWH�HPSOR�PHQW�RI�VWDII�

4.2�Establish�a�Sound�Training�System

(QWHUSULVH�WUDLQLQJ�LQYROYHV�WZR�WUDLQLQJ�VXEMHFWV��HQWHUSULVHV�

DQG�HPSOR�HHV��$FFRUGLQJ�WR�WKH�QDWXUH�RI�WKH�WZR��WKHUH�LV�

D�FHUWDLQ�GLIIHUHQFH�LQ�WKH�SXUSRVH�RI�WKHLU�SDUWLFLSDWLRQ�LQ�

WKH�WUDLQLQJ��7KHUHIRUH��LQ�RUGHU�WR�LPSURYH�WKH�HIILFLHQF��

RI�WUDLQLQJ��ZH�PXVW�HVWDEOLVK�D�FRPSOHWH�WUDLQLQJ�V�VWHP�WR�

FODULI��WKH�ULJKWV�DQG�REOLJDWLRQV�� LQWHUHVWV�DQG�UHVSRQVLELOL�

WLHV�RI�ERWK�VLGHV��DQG�WR�VWUDLJKWHQ�RXW�WKH�LQWHUHVWV�RI�ERWK�

VLGHV�VR�WKDW�WKH�REMHFWLYHV�DQG�LQWHUHVWV�RI�ERWK�VLGHV�FDQ�EH�

FRPSDWLEOH�DV�PXFK�DV�SRVVLEOH��7KH�WUDLQLQJ�V�VWHP�PDLQO��

LQFOXGHV��WUDLQLQJ�VHUYLFH�V�VWHP��SHUVRQQHO�WUDLQLQJ�V�VWHP��

WUDLQLQJ�LQFHQWLYH�V�VWHP��WUDLQLQJ�DVVHVVPHQW�V�VWHP��WUDLQ�

LQJ�UHZDUG�DQG�SXQLVKPHQW�V�VWHP��WUDLQLQJ�ULVN�PDQDJH�

PHQW�V�VWHP��WUDLQLQJ�LPSOHPHQWDWLRQ�PDQDJHPHQW�V�VWHP��

training��le�management�system.�Training�fund�management�

V�VWHP�DQG�VR�RQ��$V�D�UHVXOW�RI�WUDLQLQJ�7KH�WUDLQLQJ�V�VWHP�

LV�IRUPXODWHG�E��WKH�HQWHUSULVH�VR�WKH�PDLQ�SXUSRVH�RI�WKH�

V�VWHP�LV�WR�DURXVH�WKH�HQWKXVLDVP�RI�WKH�VWDII�WR�SDUWLFLSDWH�

LQ�WKH�WUDLQLQJ��WR�LPSURYH�WKH�TXDOLW��RI�WKH�VWDII��WR�LPSURYH�

WKH�ZRUNLQJ�HIILFLHQF���WR�PDNH�WKH�WUDLQLQJ�WUXO��PHHW�WKH�

QHHGV�RI�WKH�SURGXFWLRQ�GHYHORSPHQW�RI�WKH�HQWHUSULVH�DQG�WR�

create�the�future�bene�t�for�the�enterprise.>�@

4.3�Improve�the�Evaluation�System�of�Return�on�
Investment�of�Human�Capital

$W�SUHVHQW�� WKH�TXDQWLWDWLYH�DQDO�VLV�RI�KXPDQ�FDSLWDO�

LQYHVWPHQW�KDV�QRW�EHHQ�IXOO��HVWDEOLVKHG��EXW�WKHUH�KDYH�

EHHQ�VRPH�UHVHDUFK�UHVXOWV�LQ�PDQ��DVSHFWV��8VLQJ�UHOLDEOH�

PHWKRGV�WR�FDOFXODWH�WKH�UHWXUQ�RQ�LQYHVWPHQW�RI�KXPDQ�

FDSLWDO�UHTXLUHV�FRPSUHKHQVLYH�FRQVLGHUDWLRQ�RI� VHYHUDO�

IDFWRUV��)RXU�RI�WKHVH�LPSRUWDQW�IDFWRUV�LQFOXGH�

)LUVW�� D� V�VWHPDWLF�HYDOXDWLRQ�V�VWHP��'HWHUPLQH�WKH�

GHJUHH�RI�DVVHVVPHQW��GDWD�W�SHV��DQG�PHWKRGV�RI�REWDLQ�

LQJ�GDWD�

6HFRQG��DFFXUDWH�SURFHVV�PRGHO��3URYLGHV�VWHSV�WR�FDO�

FXODWH�WKH�UHWXUQ�RQ�LQYHVWPHQW��LQFOXGLQJ�KRZ�WR�VHSDUDWH�

WKH�HFRQRPLF�LPSDFW�RI�D�KXPDQ�UHVRXUFHV�SURMHFW�IURP�

RWKHU�IDFWRUV�

7KLUG��WKH�VWDQGDUG�RI�RSHUDWLRQ��$V�D�JXLGLQJ�SULQFLSOH��

WKHVH�FULWHULD�HQVXUH�FRQVLVWHQF��LQ�WKH�HYDOXDWLRQ�SURFHVV�

and�build�the�con�dence�of�the�company's�key�stakehold�

HUV�LQ�WKH�HYDOXDWLRQ�

Fourth,�suf�cient�resources�should�be�prepared�for�the�im�

SOHPHQWDWLRQ�RI�WKH�HYDOXDWLRQ�WR�HQVXUH�WKH�RSHUDELOLW��RI�WKH�

PHWKRG�RI�FDOFXODWLQJ�WKH�UHWXUQ�RQ�LQYHVWPHQW�RI�WKH�SURMHFW��

DQG�WR�PDNH�WKH�HYDOXDWLRQ�D�URXWLQH�WDVN�IRU�WKH�HQWHUSULVH��

The�implementation�of�the�project�involves�de�ning�job�re�

VSRQVLELOLWLHV��SROLFLHV��JRDOV�DQG�VNLOOV�GHYHORSPHQW�

7KHVH�IRXU�IDFWRUV�FRQVWLWXWH�WKH�QHFHVVDU��FRQGLWLRQV�

IRU�WKH�HVWDEOLVKPHQW�RI�D�FRPSUHKHQVLYH�HYDOXDWLRQ�V�V�

WHP�ZKLFK�LV�EDODQFHG�LQ�DOO�DVSHFWV��KLJKO�� WUXVWHG�E��

DOO�VWDNHKROGHUV�DQG�HDV�� WR� FDUU��RXW�PDQ�� WLPHV��$V�D�

KXPDQ�UHVRXUFH�PDQDJHU��ZH�VKRXOG�FRQVLGHU�FRPSUHKHQ�

VLYHO��IURP� WKH�VWUDWHJLF�SRLQW�RI�YLHZ��PDNH�XVH�RI�WKH�

PHWKRG�RI�HFRQRPLFV�� FDUU��RXW�DFFRXQWLQJ�DQG�EHQHILW�

HYDOXDWLRQ��UHGXFH�WKH�ULVN�RI�KXPDQ�FDSLWDO� LQYHVWPHQW��

DQG�FRQVWDQWO��SHUIHFW� DQG�VWDQGDUGL]H� WKH�TXDQWLWDWLYH�

DQDO�VLV�RI�KXPDQ�FDSLWDO�LQYHVWPHQW��7R�PD[LPL]H�WKH�

UHWXUQ�RQ�LQYHVWPHQW�LQ�KXPDQ�FDSLWDO�

5.�Attach�Importance� to� the� Investment�of�
Human�Capital�of�Entrepreneurial�Talents

5.1�Entrepreneurial�Personnel�Training�System�
with�Entrepreneurship�as�the�Core

,Q�IDFW�� WKH�HQWUHSUHQHXULDO�WDOHQWV�VKRXOG�FRPSOHWH�WKUHH�

WDVNV�LQ�WKH�SURFHVV�RI�VWDUWLQJ�D�EXVLQHVV��RQH�LV�WR�REWDLQ�

and�grasp�the�opportunity�of�starting�a�business�for�the��rst�

WLPH��WKH�RWKHU�LV�WR�PDQDJH�WKH�RSHUDWLRQ�RI�WKH�QHZ�HQWHU�

SULVH��DQG�WKH�WKLUG�LV� WR�JUDVS�WKH�IXWXUH�VWUDWHJLF�WUHQG�RI�

WKH�HQWHUSULVH��WR�FDUU��RQ�WKH�UHIRUP�DQG�WKH�VHFRQG�YHQWXUH��

7KH�FRUUHVSRQGLQJ�HQWUHSUHQHXULDO�DELOLW��FDQ�DOVR�EH�GLYLGHG�

LQWR�WKUHH�W�SHV��HQWUHSUHQHXULDO�RSSRUWXQLW��DELOLW���HQWUHSUH�

QHXULDO�PDQDJHPHQW�DELOLW��DQG�HQWUHSUHQHXULDO�WUDQVIRUPD�

WLRQ�DELOLW���7KH�RSSRUWXQLW��DELOLW��LQFOXGHV�HQWUHSUHQHXULDO�

awareness,�entrepreneurial�opportunity�identi�cation�ability�

DQG�HQWUHSUHQHXULDO�RSSRUWXQLW��GHYHORSPHQW� DELOLW���7KH�

DELOLW��RI�HQWUHSUHQHXULDO�PDQDJHPHQW�LV�WKH�RSHUDWLRQ�PDQ�

DJHPHQW�RI�WKH�QHZ�HQWHUSULVH��LQFOXGLQJ�RUJDQL]DWLRQ�DELOLW���

UHODWLRQVKLS�DELOLW���FRPPLWPHQW�DELOLW���ZKLOH�WKH�DELOLW��RI�

WKH�VHFRQG�HQWUHSUHQHXULDO�WUDQVIRUPDWLRQ�LQFOXGHV�WKH�VWUDWH�

JLF�DELOLW��DQG�WKH�DELOLW��RI�FKDQJH�
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,W�QHHGV�WKH�MRLQW�HIIRUWV�RI�WKH�JRYHUQPHQW��VRFLHW���IDP�

LO��DQG�DOO�NLQGV�RI�VFKRROV�WR�LPSURYH�WKH�HQWUHSUHQHXULDO�

ability�of�entrepreneurial�talents�and�form�a�scienti�c�train�

LQJ�V�VWHP�RI�HQWUHSUHQHXULDO� WDOHQWV��,Q�RWKHU�ZRUGV�� WKH�

JRYHUQPHQW�VKRXOG�JXLGH�WKH�JRYHUQPHQW�LQ�PDFUR�SROLFLHV��

WKH�VRFLHW��ZLOO�IRUP�D�FXOWXUDO�HQYLURQPHQW�WR�HQFRXUDJH�

HQWUHSUHQHXUVKLS��IDPLOLHV�ZLOO�HQKDQFH�WKHLU�HQWUHSUHQHXU�

LDO�RSSRUWXQLWLHV��HVSHFLDOO��WKHLU�HQWUHSUHQHXULDO�DZDUHQHVV��

DQG�DOO�NLQGV�RI�VFKRROV�ZLOO�FRPSUHKHQVLYHO��SURPRWH�WKH�

HQWUHSUHQHXULDO�DELOLW��RI�HQWUHSUHQHXULDO�WDOHQWV�WKURXJK�D�

V�VWHPDWLF�HQWUHSUHQHXUVKLS�HGXFDWLRQ�V�VWHP�

4.2�Optimizing�Entrepreneurial�Education�Sys-
tem�and�Investment�Channels�of�Human�Capital

$�UHDVRQDEOH�DQG�V�VWHPDWLF�HQWUHSUHQHXUVKLS�HGXFDWLRQ�

V�VWHP�LQFOXGHV�WKH�HIIHFWLYH�OLQNDJH�RI�HQWUHSUHQHXUVKLS�

HGXFDWLRQ�LQ�DOO�NLQGV�RI�IRUPDO�HGXFDWLRQ�KXPDQ�FDSLWDO�

LQYHVWPHQW�DQG�WKH�FRQVWUXFWLRQ�RI�HQWUHSUHQHXUVKLS�HG�

XFDWLRQ�V�VWHP�LQ�FROOHJHV�DQG�XQLYHUVLWLHV��7KH�HIIHFWLYH�

FRQQHFWLRQ�RI�HQWUHSUHQHXUVKLS�HGXFDWLRQ�LQ�DOO�NLQGV�RI�

VFKRROV� LV�WR�GHILQH� WKH� IXQFWLRQ�RI�HQWUHSUHQHXUVKLS�HG�

XFDWLRQ�LQ�DOO�NLQGV�RI�VFKRROV��7KH�IXQFWLRQ�RI�HQWUHSUH�

QHXUVKLS�HGXFDWLRQ�LQ�HOHPHQWDU��DQG�VHFRQGDU��VFKRROV�LV�

PDLQO�� WR�FXOWLYDWH�WKH�HQWUHSUHQHXULDO�DZDUHQHVV�LQ�HQWUH�

SUHQHXULDO�RSSRUWXQLWLHV��VR�WKDW�VWXGHQWV�FDQ�KDYH�D�FHUWDLQ�

JUDVS�RI�HQWUHSUHQHXULDO�PDQDJHPHQW�DQG�HQWUHSUHQHXULDO�

LQQRYDWLRQ�DELOLW���9RFDWLRQDO�VFKRROV�LPSURYH�WKH�DELOLW��RI�

HQWUHSUHQHXULDO�RSHUDWLRQ�DQG�PDQDJHPHQW�LQ�DQ�DOO�URXQG�

ZD���7KH�JRDO�RI�VWXGHQWV�� WUDLQLQJ�LV�WR�PHHW�WKH�WUDLQLQJ�

VWDQGDUG�RI�HQWUHSUHQHXULDO�H[HFXWLYH�WDOHQWV��DQG�WKH�HG�

XFDWLRQ�RI�FROOHJHV�DQG�XQLYHUVLWLHV�LV�WR�VWDUW�D�EXVLQHVV��

7KH�FRUH�RI�WKLV�V�VWHP�LV�WR�FXOWLYDWH�HQWUHSUHQHXULDO�HQ�

WUHSUHQHXUV�DQG�HQWUHSUHQHXULDO�5���'�WDOHQWV�WKURXJK�SUR�

IHVVLRQDO�HGXFDWLRQ�DQG�FXUULFXOXP�HGXFDWLRQ�UHVSHFWLYHO���

7KH�HGXFDWLRQ�V�VWHP�RI�HQWUHSUHQHXUVKLS�FDQ�UHIHU�WR�WKH�

HGXFDWLRQ�DQG�WUDLQLQJ�V�VWHP�RI�HQWUHSUHQHXUVKLS�LQ�WKH�

8QLWHG�6WDWHV��&RPELQLQJ�ZLWK�WKH�VLWXDWLRQ�RI�RXU�FRXQWU���

ZH�FDQ�JUDGXDOO��VHW�XS�WKH�VSHFLDOW��RI�HQWUHSUHQHXUVKLS�

LQ� FROOHJHV�DQG�XQLYHUVLWLHV�� DQG�HVWDEOLVK�WKH� V�VWHP�RI�

VSHFLDOL]HG�HGXFDWLRQ�DQG�FXOWLYDWLRQ�RI�VSHFLDOW���PDVWHU�

and�doctor.�De�ne�the�educational�goal�of�entrepreneurship,�

FDUU��RXW�HGXFDWLRQDO�TXDOLW��SURMHFW��LPSURYH�WKH�TXDOLW��RI�

HQWUHSUHQHXULDO� WDOHQWV��DQG�VWDQGDUGL]H�WKH�IUDPHZRUN�RI�

HGXFDWLRQ�V�VWHP��(VWDEOLVKLQJ�D�V�VWHPDWLF�FRXUVH�RQ�(Q�

WUHSUHQHXUVKLS�QRW�RQO��IRU�(QWUHSUHQHXULDO�PDMRUV��EXW�DOVR�

IRU�GHYHORSLQJ�VRPH�1RQ�2ULHQWHG�FRXUVHV�EDVHG�RQ�(QWUH�

SUHQHXUVKLS�DELOLW��3URPRWLRQ�$�FRXUVH�LQ�HQWUHSUHQHXUVKLS��

&RXUVH�FDUULHUV�LQFOXGH�ERRNV��FDVH�VWXGLHV��RQOLQH�JDPHV��

WHOHYLVLRQ��FRPSUHKHQVLYH�WUDLQLQJ��HWF��(PSOR��HQWUHSUH�

QHXUV�DQG�HQWUHSUHQHXUV�ZLWK�HQWUHSUHQHXULDO�H[SHULHQFH�DV�

SDUW�WLPH�WHDFKHUV�DQG�SURYLGH�VWXGHQWV�ZLWK�HQWUHSUHQHXULDO�

H[SHULHQFH�RSSRUWXQLWLHV��2Q�WKH�EDVLV�RI�WKH�RSWLPL]DWLRQ�

RI�WKH� LQYHVWPHQW�LQ�KXPDQ�FDSLWDO�RI�IRUPDO�HGXFDWLRQ��

WKH�RSWLPL]DWLRQ�RI�SUH�VFKRRO�HGXFDWLRQ��WKH�LQYHVWPHQW�RI�

KXPDQ�FDSLWDO�LQ�DGXOW�FRQWLQXLQJ�HGXFDWLRQ��WKH�LQYHVWPHQW�

LQ�KHDOWK�FDUH�DQG�WKH�RSWLPL]DWLRQ�RI�HQWUHSUHQHXULDO�WDOHQW�

PDUNHW�

$FFRUGLQJ�WR�+HFNPDQ���������D�1REHO�ODXUHDWH�LQ�HFR�

QRPLFV��WKH�LQYHVWPHQW�RI�KXPDQ�FDSLWDO�LQ�SUH�VFKRRO�HGX�

cation�aged�0-5�is�the�most�ef�cient.�Therefore,�in�preschool�

HGXFDWLRQ��WKH�JRYHUQPHQW�VKRXOG�VWUHQJWKHQ�WKH�JXLGDQFH�

RI�HQWUHSUHQHXULDO�FXOWXUH�DQG�HQWUHSUHQHXULDO�FOLPDWH��)RU�

HQWUHSUHQHXULDO�WDOHQWV�WR�VHW�XS�D�OHDUQLQJ�PRGHO��IDPLOLHV�WR�

VWUHQJWKHQ�SUH�VFKRRO�HGXFDWLRQ�DZDUHQHVV�RI�HQWUHSUHQHXU�

VKLS�DQG�HQWUHSUHQHXULDO� WKLQNLQJ�WUDLQLQJ��%DVLF�HGXFDWLRQ��

YRFDWLRQDO�HGXFDWLRQ�DQG�KLJKHU�HGXFDWLRQ�DQG�RWKHU�IRUPDO�

HGXFDWLRQ�LQYHVWPHQW�FKDQQHOV�WR�IRUP�D�V�VWHPDWLF�HQWUHSUH�

QHXUVKLS�HGXFDWLRQ�V�VWHP�KHUH�GR�QRW�HODERUDWH��,QYHVWPHQW�

LQ�FRQWLQXLQJ�DGXOW�HGXFDWLRQ�RU�RQ�WKH�MRE�WUDLQLQJ��DV�ZHOO�

DV�LQYHVWPHQW�LQ�KHDOWK�FDUH��FDQ�HVWDEOLVK�DQ�RUJDQL]DWLRQDO�

and�entrepreneurial�individual�sharing�of�inputs�and�bene�ts�

0HFKDQLVP��WKURXJK�RQ�WKH�MRE�HGXFDWLRQ�DQG�PHGLFDO�FDUH�

WR�H[WHQG�WKH�VHUYLFH�OLIH�RI�HQWUHSUHQHXULDO�KXPDQ�FDSLWDO��

WR�UHQHZ�HQWUHSUHQHXULDO�DELOLW��� WR�HQKDQFH�WKH�DELOLW��RI�

VHFRQGDU��HQWUHSUHQHXUVKLS��EXW�DOVR�IRU�WKH�ORQJ�WHUP�GH�

YHORSPHQW�RI�WKH�RUJDQL]DWLRQ�WR�SURYLGH�FRPSHWLWLYH�DGYDQ�

WDJH��FUHDWH�YDOXH��7KH�RSWLPL]DWLRQ�RI�HQWUHSUHQHXULDO�WDOHQW�

PDUNHW�LV�PDLQO��WR�IRUP�D�IUHH�FLUFXODWLRQ�RI�HQWUHSUHQHXULDO�

WDOHQW�PDUNHW��SURPRWH�WKH�IXQFWLRQ�RI�PDUNHW�LQWHUPHGLDU��

RUJDQL]DWLRQV��DQG�SURPRWH�WKH�HIIHFWLYH�DOORFDWLRQ�RI�KXPDQ�

capital�and�the�promotion�of�talent�allocation�ef�ciency.�At�

WKH�VDPH�WLPH��LW�DOVR�SURPRWHV�WKH�YDOXH�RI�LQGLYLGXDO�KX�

PDQ�FDSLWDO�
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