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Abstract

Teacher’s classroom discourse is the medium of teachers’ teaching, which is closely related to teaching effect and classroom
atmosphere. Five recordings of teachers’ classroom discourses in English classroom were collected and transcribed, and then annotate
and count by UAM corpus toll. With both quantitative and qualitative research methods, this research analyzes the attitude resources
embodied in five senior high school English classes from the perspective of Appraisal theory, and finds out how teachers use attitude
resources to stimulate students’ enthusiasm for classroom participation, build a harmonious classroom relationship so as to achieve
better teaching results from the three dimensions of evaluation, judgment and appreciation.
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