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Abstract

In the era of core literacy, the purpose of education is no longer “knowledge transmission”, but “knowledge construction”. The core
quality of English is mainly composed of four aspects: language ability, thinking quality, cultural awareness and learning ability.
Teachers build structured knowledge through teaching design, dig deeply into the ideological and political content of the curriculum,
and encourage students to develop thinking quality, form cultural understanding, and shape correct outlook on life and values in
the process of analyzing and solving problems. This paper takes the whole teaching design and implementation process of “Walks
of Life” in the second unit of New Orientation Professional English as an example to explore the reform methods and strategies of
public English teaching in higher vocational colleges guided by “core literacy”.
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