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Abstract

In response to the “lying flat” mentality and negative attitudes towards challenges and responsibilities among many college students,
this paper adopts a questionnaire survey method to collect data from college students. Through empirical research, it analyzes three
psychological barriers (namely leadership risk perception, including tool risk perception, image risk perception, and interpersonal
risk perception) that exist in the emergence of leadership among college students, and their influencing factors. Suggestions and
countermeasures for resolving their psychological barriers are proposed, to enhance leadership education, provide psychological
support, establish a mentor system, and promote an inclusive culture, in order to promote the personal growth and development of
leadership potential of college students, and assist universities in cultivating new generation individuals with ideals, abilities, and a
sense of responsibility.
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