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Abstract

The development and reform of vocational education at the national level are more and more extensive and deeper in recent years in
China, as the only higher vocational college in Taicang, Chien-shiung Institute of Technology should serve the economic development
and technological progress of the city. On the basis of cultivating qualified technical workers for German enterprises, we have summed
up the dual system Localization Vocational Education mode, it centered on “the construction of cross enterprise training center”. This
paper uses the tool of “business model canvas” in business management to further analyze the business model of “cross-enterprise train-
ing center”, so as to sort out the rules and promotion experience that can be used to be guided in the localization of dual system.
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