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Abstract

It is imperative for colleges and universities to promote the implicit and explicit ideological and political education in the new era, but
due to a series of factors, such as low degree of attention, weak interaction, and unclear carrier and so on, the hidden ideological and
political education mode has encountered difficulties in the daily life of colleges and universities. Through the two stages of the estab-
lishment and maintenance, optimization and improvement of the psychological contract, the hidden educational field of the daily life
world is constructed by perfecting the administrative mechanism, strengthening two-way communication, creating a good atmosphere
and innovating the carrier of education, give full play to the function of hidden ideological and political education in colleges and uni-
versities.
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