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Abstract

At present, the quality of talent training in finance and economics has encountered a bottleneck. The CDIO-based talent training mode
supports the strengthening of students’ basic knowledge and supports the improvement of students’ innovative and practical capabilities.
This paper takes the operation mode of OC club in our school as the research object, integrates the talent training concept of CDIO into
it, and actively considers a talent training mode that meets the needs of social development.
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