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Exploration of Management Information Talent Training
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Abstract

Based on the concept of CDIO, taking conceive -design-implement-operate as the guiding ideology, and taking the successful operation
mode of Oracle Club (OC) in deep cooperation between Tianfu College of SWUFE and enterprises as a model, this paper deeply studies
the training mode of modern management information innovation talents, which aims to improve students’ overall and systematic abil-
ity, employment rate and employment quality, and provide reference for the theory and practice of management information personnel
training.

Keywords

stratification of curriculum system; Bloom’s classification of teaching goals; CDIO; inquiry learning

ET CDI0 BMAMEREE AT EFRNRR

IR EL

PURI AR RN B Re R e, T - PY)I1 45FH 621000

wm =

ASAT CDIO # &y, MM & — it — S - BAT AT, ABHEMEXFRAFRE & LREEETFE AR (OC)

RABVEXATEA, BANFRT ARE L ENBFAST IR, GABLIEBEXRGFANLS T AL GITR, 7
St A W sk B st HE, AFIAZBNAT RN ILE ERBEAE

KR
RARARS B FEWMHEFAAF»E%; CDIO; WAXFT

ANAREFRBbrZ —. AfEEFEN NIRRT, Rk
AT R B, BIRFTIREIn— 5 Gt

H AN AR TR Rl CDIO #ef Bl o FE A AR TR L
FRAEFE B TR AR ST, SREXA
AIEREVER L Oracle 27 31/ INARE A [ 9 HH B SCE IR
5 (Oracle Club, DURRIFROC) , ZBERIIALELL A

15|

il

VTSR, CDIO TARHAEHAE A Y T EbR TR
M LT, B B SIS MBS A %
BES, TREEEEREE THRAED 4 iR g
KA RIRIE BRI ORI TR B e,
o #g EL (Conceive ) | %11 (Design) . =2 (Implement )
HIE(T (Operate) PIASRITHARE. [BSfEsctirhinfiahsyy AT BRI RZA" e, sl EaE
SeEmE, UPRTREEIETOE AR, ey THEE TR RES IR, BLLEERS
EEIR . SRR, R AU ARN TR S TRy, - OC RIS E AN, MRS AA it 2]
Hok S 1P, 2, BRSO —BUTIE, BHER B

CDIO Sekiy TR E MR D AMMERFERFR T STHE, B, R BREGUS CDIO Mz AR
LER, WEH EEFSS AT CDIO TRHEHA Y, i, WRTLE OC BIFMRS—SRIFNTR, ATET
PHRAIIZ o FRF e SUETH 2006 SEAMERU BT ks, CDIO A BEFE A BEescirh , s B TRttt
B IR A R RIS B TEROR OB DI SBEMA S . Al 4 OC BIERIIR, AR

103



PAE (S BRI AA R IR S SRR . b2t

SRR AR . TR, B Ol
Byl B AR A, VRO e 3

2CDIO X THF A RWBEIZES W E
21 AREEEEUAAERIRK, HESEIRE
(N

FE TR A LIRS OC (BRI s E 1, Af
DI H DS B ED TG B SR S IR, X 5P EB
Mot T E RV E A TR ERE . EEREHEEAT
RS BERSEEART ARG, $tEERA. &
TEERAR, FEEHAZ. ERP 25, M(EE/ATESEN
BREANT REFRR AT, SRR A B Oy E
G, (B E M SHFE B AE S 5. [
RS &0 S (S B A BRI TR A D4, 1
T Oracle BIEE. EBS Oracle Manufacture, EBS Financial .
b
PAEHR I DGR SR AT R 5], MTREEE
AR,

FEHETHET CDIO OIFTHELS AR IR AR, MRS
DAL RN 7 R 0T, AR SEIESR,
HRE AR - BEH - B AL RRAA IR A,
FIRHA R R 2t A TR IO R sk, T8l s
ik

TERMRIERIE T, DA ENRE R BbR, B
AT RIS B IR, LR B S A SR
IR, 2SR A TR R, %
BRI R ER, AWRARRN S, TR REIRER DB
NEAEATERR. THE . TR, S Her
2SS BRR R R R, anEE E R
FURI, ZBUCERIRRE R . ZHAENIZGER N2 TR
B, L a T REE R . RENE R,
PR R A S R A RTINS B

SHV KRR, FRAE R, hRE RIS, L
TR TR RS R, HEBR AR T R R T ROETRE o

2.2 TEXEWRT, RAFZEEEMMEREN
QTS R TRETAE 1

PeopleSoft . Machine Learning %522/~ > 75 ],

CDIO 218

104

BEHHEOFTERE - £ 03% - F 014 - 2020 £01 A |
DOI: https://doi.org/10.26549/jx ffcxysj.v3il1.2974 |

WAT77%E, . Moyt REEEAHIHRR. OC fE AL
BRREDREIR A H TIRIFRIRIE, B RIFIEEIER.
TERABAESR B, BRI A=A

F—, WIHROAIRE SN, B Z BEI. Hik
RO B S TR Sy, — MDA SRAL, BEH,
PLSEBRIYZEDG], 1B R E 2O IR AR R, EARZ L
T SR A REVE = A B R, IS BT 05 TRl B A
M, ¥ARLIHESSEEIT. SRR, A
LW, FAICHNM

B, IR TR SR B, AR T —ER
AR, B& T ErERE DR B4 S, 2525
TRE , #ETHRFTE S 7 M RR DL A SE R PRI T E O 2=
AR R S I 22 P B RER R, FRIRE R AR
A ERSE, DIEEy: . DI, SR schbifnmt
FIAHE (kA4 Ll STRIENL BB TR, YISRE 24t
ML FEFAIAET G EE D ™.

B=, BHIGGREIREN B EYERE T —EhH
TEERE, FULEZMERSS, Wt NBaIsLs], il
L%, WX R PRI BAMERE S IBERE

CIEVAINIUN 7S s -
23 xEmM, BURLTEENESR

CDIO H & famifss AR ZE AN Z L RR R 2 5h, &
IEE 2 AGRE DR R HTR S, HACEEEES
T TFOIPERE I RIERTH LR M HE AR SERR TR T 48
(&Pt RER AR o T BIANT THI KA TR S

(1) TEEEAA RTINS $H AABEFRALH
TREESCHE . BeEiHY, IEECE RSN AR RIS T,
TN SEE GRS, 11 CDIO ¥R 2B THINEM . &k,
WA TR E R AR TR P,

(2 N BRI R F OC Z IR A JE
ETHAEMNMERESREESMNE L ERMIENZ R &,
AR R BB RIS R ETEERE, M3 TR S ek %

muE, NAERRSIR SRS TEaEaE Bl A S RkRE
DRCETRE RS TR, TR P EE CDIO G LR A&
A, B R ROR S ERRE IR T AR DR IRIRRBE 1 X
IR W, ZERETRAETE, SBIERILE “IR”
HESEREEFR A




| #2755 0037 5508 - 4 03 % - 8 018 - 2020 £ 01 A
| DOI: https://doi.org/10.26549/jx ffexysj.v3il.2974

3 #51E

FEEEREELRINASE, (oW EHE)
TR MEAE LA T B ER N A s
FIRELEIIET ZFR G SRR IBE N,
MRS, MR A | S8ERERIATT | B AR AR

BT
HINTRE
1L CDIO

BRI A5 T TR AR E B B A A R IR, T
S A EE RO O A BAEEE

SE 0k
[1] 75 . HEEIE T CDIO Fh &y TRRAE R 1]

29 2019,39(03): 145—-150+156.

AR

[2] 3% ZZ W . CDIO T #% #k & 5 = %) £ [J). B £2 7% i, 2017,
v.15;N0.499(34):128—129.

[3] K, L7 .CDIO JE M2 E A HIA ST I e = TR E I [
FLRTE SR 2018, v.14(20):130—132.

[4] F3A, £165% . DL CDIO B A TR S A AR, A= B 0 J L g

FiAMENE
Review
% )RR, 2018(1):168—169.

[5] MAE, akbk , SHEKR . SRR B FRD 221015 B R
S % ety (1) B3 ,2019,501):15-21.
B

1517, 2016(2):26-31.

[6] . +CDIO” #py FItEaHgT (3] T INBRL S

[7] HEZE, FEW . T CDIO HA ) MPAce BT A 557t %
Z 0], Eli2sit | 2018, 643(19):110—112.
G EESEILHE

,2019(3).

[8] #ZE . CDIO & Rt
1), DR AR B4R
. TTKD, 4. M CDIO # R dNAs A% CDIO HARH

RSy el

[9] A4
). TARECETHST |, 2015(03):194-197.

(0] FE5F | Tffs . 35T CDIO {9 “HBLRT + &4 % st lbn
By Re 7 —— D) B POR T % MPAce 2085 %/ (7). 2 AT,

No.832(12):25-33.

[11] Z=heEe . I
PSR E ] [

Al 2

1. ZF s, 2018(S1):203-204.

-
ITE R Re

105



