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Abstract

Against the backdrop of high-quality economic development and deepening reform of the capital market in China, corporate
governance, as the core of the modern enterprise system, has gradually made the quality of talent cultivation a core issue in business
education in colleges and universities. However, traditional corporate governance courses overly emphasize theory, neglect practice,
and have a single evaluation method, which limits students’ ability to solve practical governance problems. Guided by the OBE
concept, this paper deeply analyzes the problems existing in the current corporate governance courses in terms of teaching content,
course structure, and teaching methods, and systematically constructs the reform path and practical plan of corporate governance
courses based on the OBE concept. The research focuses on the output of students’ core abilities, reconstructs the teaching objective
system, optimizes the teaching design process, innovates diversified teaching methods, updates teaching content, and improves the
multi-dimensional assessment and evaluation mechanism. Through the practice of teaching reform, students’ abilities to analyze,
make decisions and operate in practice regarding complex issues in corporate governance have been effectively enhanced, providing
a new model for cultivating compound governance talents that meet the demands of the new era.
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