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Abstract

Under the deepening integration of industry-education collaboration and collaborative talent cultivation in the new era, the talent
development paradigm for English majors is undergoing a strategic transformation from “language knowledge transmission” to
“composite competency construction.” However, the field has long faced challenges such as the disconnect between theory and
practice, as well as insufficient employability of students, which severely constrain the quality of applied and innovative English
professionals. Based on a longitudinal school-enterprise cooperation practice, this paper systematically analyzes the main issues
in current practical teaching for English majors. On this basis, it explores implementation paths and innovative strategies for
reforming school-enterprise collaborative practical teaching in English majors, including establishing an integrated “curriculum-
practical training-internship” platform, promoting a “project-driven + corporate mentorship” collaborative teaching model, building
a “academic-industry” composite faculty team, and establishing a “process + outcome” multi-dimensional evaluation system. These
efforts aim to provide reference for applied talent cultivation in English majors at similar institutions.
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