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Abstract

Teacher professional development is an important approach for teachers’ professional growth and pedagogical ability improvement.
This study analyzes the data of the TALIS 2018 questionnaire formed by the “Teaching and Learning International Survey” conducted
by the Organization for Economic Co-operation and Developlnent (OECD) from the perspective of gender, and discusses whether
there are gender differences in the professional development of the junior high school teachers in Shanghai, China, types and content
of job induction and on-the-job training, external support received, and barriers to professional development included. Through the
significance test of differences, we found that: (D The overall education level of female teachers of junior high schools in Shanghai is
higher than that of male teachers. (2) The extrinsic motivation of female teachers is significantly stronger than that of male teachers. As for
intrinsic motivation, there is no significant difference between male and female teachers. 3) There are differences between male and
female teachers in the participating forms and content focus of their induction and on-the-job training. @ In terms of external support
received, the proportion of male teachers is significantly higher than that of female teachers. 3 In terms of obstacles to professional
development, male teachers more strongly agree that “ I do not have the pre-requisites” and “Professional development is too
expensive ” than female teachers, but there is no significant gender difference in the overall barrier score. ® There is no significant
difference in the evaluation score of the effectiveness of professional development between male and female teachers.
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