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Teaching Reform Design of Management Curriculums
Based on OBE—Taking Corporate Culture as an Example
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Abstract

Introducing outcome-based education concepts into the training of excellent management talents is an important way to explore
reforms under the new economic reform. Taking the corporate culture curriculum as an example, on the basis of clarifying the
connotation of the OBE curriculum reform, we focused on discussing the corporate culture curriculum reform system from the
aspects of curriculum positioning, teaching objectives, teaching methods, curriculum content and effect matching, as well as
assessment and evaluation. From the aspects of teaching system design, teaching method reform, teachers’ ability improvement and
university resource supply, reflections were made and suggestions for improvement has been put forward.
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