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Precision Ideological and Political Efficiency Based on
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Abstract

Motivational interview technology, originating from Western positive psychology, is a psychological interview technique that
revolves around change. There is a high degree of consistency with ideological and political education in terms of work concepts,
ideas, goals, and foundations. Applying motivational interview technology to ideological and political work can make ideological
and political work more precise and effective, providing new technologies and methods for constructing “drip irrigation” precise
ideological and political work. The five key communication skills used in interviews—asking open-ended questions, affirming,
reflecting, summarizing, and providing information and suggestions with permission, can be fully integrated into ideological and
political work, effectively resolving the impedance of work objects, improving the efficiency of precise ideological and political
work, and making ideological and political work in universities more precise and efficient.
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