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Its Strong Hereditary Characteristics and Elimination
Strategies

Jiayuan Zheng
Party School of Dazu District Committee of the Communist Party of China in Chongqing, Chonggqing, 400000, China

Abstract

Stability is extremely crucial for any organization. The emergence of a culture of poor quality leadership, especially with its
mandatory genetic characteristics, will lead to the negative influence of the previous leader on the successor leader, resulting in a
decreasing overall work enthusiasm of the organization. This low-quality leadership culture frequently appears on leaders, leading
to decision-making errors, distorted personal values, poor work style, and a lack of ideal beliefs. Therefore, to thoroughly eliminate
the negative impact of poor leadership culture, it is necessary to start with persisting in learning, changing concepts, optimizing
supervision, and improving mechanisms, and creating a clean and upright leadership culture atmosphere.
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