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Abstract

The ideological and political work team in universities is an important force in China’s education system, playing a crucial role in
students’ ideological and moral education, value guidance, and cultivation of social responsibility. With the rapid changes in the social
environment, the construction of the ideological and political work team faces numerous challenges. By analyzing the current situation
from the perspectives of strengths, weaknesses, opportunities, and threats, it is found that the ideological and political work teams
in colleges and universities have advantages such as the solid theoretical foundation and close contact with students, but also have
weaknesses such as insufficient professionalization and poor team stability. In response to the opportunities and challenges of the new
era, suggestions for optimization are proposed, including strengthening training and incentive mechanisms, optimizing team structure
and enhancing interaction with society, aiming to improve the quality and effectiveness of ideological and political education.
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