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Research on the value implication and practical path of course
ideological and political integration into financial Planning in
higher vocational colleges

Yani Yang
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Abstract

This paper focuses on the task of cultivating morality in higher vocational education, and takes the course of &quot;Financial
Planning&quot; as the carrier to explore the integration path of ideological and political education and professional teaching. Aiming
at the problems of weak financial risk awareness and utilitarian values, the &quot;three-dimensional four-order&quot; integration
framework is constructed: the knowledge dimension integrates the rule of law such as marriage inheritance in the Civil Code; the
social responsibility cases such as poverty alleviation and pension finance in the skill dimension; and the red financial history in the
quality dimension. At the practical level, the mechanism of &quot;double teachers and double line&quot; is established, and financial
institutions develop honest management sand table together with financial institutions, convey the concept of common prosperity
through enterprise annuity planning, and carry forward the traditional family instruction culture with the help of family trust cases.
The value-added evaluation scale provides a replicable path for the financial profession to realize the integration of professional
knowledge and core values.
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